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Developed in compliance with the Jeanne Clery 
Disclosure of Campus Security Policy and Campus 
Crime Statistics Act (Clery Act), the Annual Security 
Report provides the Oregon State University-
Cascades community with information and resources 

to make well-informed and reasoned decisions about 
their personal safety.  

This report reflects crime statistics from calendar 
years 2019, 2020, and 2021, and includes important 
safety information, such as a wide range of current 

policies, helpful university and local resources, and 
crime prevention programs available to the students 
and staff at OSU-Cascades. It is important to note 
that terms like ķvictim,ĸ ķsurvivor,ĸ and ķimpacted 

partyĸ are used interchangeably.  

The Annual Fire Safety Report, also included, contains 
information about current fire safety practices and 
policies, and fire statistics for on-campus student 
housing facilities from calendar years 2019, 2020, 

and 2021.  

Representatives from partner offices like Residential 
Education and Housing (REH), the Office of Equal 
Opportunity and Access (EOA), the Office of Student 
Conduct and Community Standards (SCCS), Student 

Wellness, and OSU-Cascades Campus Safety annually 
review the information published in this report, 
which is compiled by the Clery Act Compliance Team. 

The Clery Act specifies a standard set of crimes which 
must be disclosed. In order to be reportable, these 

crimes must have also occurred within geographic 
categories that are Clery Act-specific. Additionally, 
when more than one offense was committed during a 
single incident, the Clery Act requires Oregon State 

University to conform to the Hierarchy Rule in the 
Federal Bureau of Investigation Summary Reporting 
System (SRS) User Manual. Definitions of Clery Act 
crimes and reportable geography can be found in 
Appendix A: Glossary.  

The Clery Act requires universities to disclose 
statistics for all reported Clery Act offenses. 
Therefore, even if a local law enforcement agency or 
district attorney chooses not to charge an individual 
because they believe there is insufficient evidence to 

reach a conviction, the reported Clery Act offense(s) 
will still be counted in the crime statistics, as long as 

it occurred within the Clery Act geography of the 
university. If sworn law enforcement personnel 
determine that an incident could not have occurred 
or did not occur, the crime may be ķunfoundedĸ and 
will be included in the unfounded crime category of 

the annual report. 

The Clery Act Compliance Team reviews reports of 
crimes and law violations from law enforcement 
agencies, such as the Bend Police Department, 
Deschutes County Sheriffĵs Office, and others around 

the state of Oregon and abroad. Campus security 
authorities (CSAs), such as Campus Safety specialists, 
resident assistants, coaches, and advisors of recognized 
student organizations, also provide reports, which are 

reviewed for Clery Act crimes. These reports are 
compiled into the crime statistics for OSU-Cascades. 

Each year, an email notice is sent to university 
employees and students informing them of the 
availability of the report. This email also points to the 

Clery Act Compliance website, clery.oregonstate.edu/, 
and indicates how to obtain a printed copy of this 
Annual Security and Fire Safety Report. Notifications 
are also posted in the OSU Today and on university 
websites where prospective students and employees 

visit. A digital copy is available at clery.oregon 
state.edu/annual-reports. Additionally, a copy may be 
requested by sending an email to: Clery.Compliance 
@oregonstate.edu. Copies of the Annual Security and 
Fire Safety Report are provided at no cost. 

Preparing the Annual Security & Fire Safety Report 

https://clery.oregonstate.edu/
https://clery.oregonstate.edu/annual-reports
https://clery.oregonstate.edu/annual-reports
mailto:Clery.Compliance@oregonstate.edu
mailto:Clery.Compliance@oregonstate.edu
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Oregon State UniversityĳCascades 

Crime Statistics Reported for 2019, 2020, and 2021 

Hate Crimes  
For 2019, 2020, and 2021, there were no hate crimes reported. 

Crime Classification 

On-Campus   

Noncampus 

  

Public  
Property  

  

Unfounded 

On-Campus 
Total 

  On-Campus  
Student Housing 

19 20 21 19 20 21 19 20 21 19 20 21 19 20 21 

Primary Crimes 

Murder/Non-Negligent 
Manslaughter 

0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

Manslaughter by  
Negligence 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Rape 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 

VAWA Offenses 

Domestic Violence 0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

Dating Violence 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 

Stalking 4 0 0 2 0 0 3 0 0 0 0 0 0 0 0 

  

Arrests 

Weapons Arrests 0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

Drug Abuse Arrests 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Liquor Law Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Disciplinary Referrals 

Weapons Referrals 0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

  

0 0 0 

Drug Abuse Referrals 1 2 1 1 2 0 0 0 0 0 0 0 0 0 0 

Liquor Law Referrals 3 0 2 3 0 2 0 0 0 0 0 0 0 0 0 
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Reporting Crimes and Emergencies 

Students, employees, and the general public accessing the OSU-Cascades campus should report all emergencies 
occurring on campus immediately by calling 911, which connects to local emergency services such as law 
enforcement and fire and medical services. On-campus criminal incidents that are not emergencies can be 
reported to local law enforcement, OSU-Cascades Campus Safety, and certain university offices as delineated 
below. 

Campus Safety and Local Law Enforcement  

Contact Information  

All Emergencies: Dial 911 

OSU-Cascades Campus Safety Phone: 541-322-3110 (non-emergency line) 

Address: Room 108 Obsidian Hall, 1500 SW Chandler Ave, Bend, OR 

Bend Police Department Phone: 541-693-6911 (non-emergency line) 

Address: 555 NE 15th St, Bend, OR 

Non-emergency crimes can also be reported to  

the following university offices.  

Office of Equal  
Opportunity and  
Access 

Phone: 541-737-3556 

Email: equal.opportunity@oregonstate.edu  

Address: 330 Snell Hall, Corvallis campus 

Online Reporting: https://cm.maxient.com/reportingform.phpOregon 
StateUniv&l ayout_id=2 

Office of Student  
Conduct and  
Community Standards 

Phone: 541-737-3656 

Email: SCCS@oregonstate.edu  

Address: 342 Student Experience Center, Corvallis campus 

Online Reporting: https://cm.maxient.com/reportingform. php?Oregon 
StateUniv&layout _id=1  

Office of Audit, Risk and  
Compliance 

Phone: 541-737-0505 

Email: patricia.snopkowski@oregonstate.edu  

Address: 240 Kerr Administration Building, Corvallis campus 

Online Reporting: https://secure.ethicspoint.com/domain/media/en/
gui/41096/index. html  

Residential Education and 
Housing  

Phone: 541-322-3177 
Email: housing@osucascades.edu 
Address: Residence Hall, Bend campus  

Office of Student Life Phone: 541-322-3143 
Email: studentlife@osucascades.edu   
Address: Residence Hall, Rm. 118, Bend campus  

Executive Director of  
Enrollment Management  

Phone: 541-322-3132 
Email: Jane.Reynolds@osucascades.edu 
Address: Tykeson Hall 106E, Bend campus  

mailto:equal.opportunity@oregonstate.edu
https://cm.maxient.com/reportingform.php?OregonStateUniv&layout_id=2
https://cm.maxient.com/reportingform.php?OregonStateUniv&layout_id=2
mailto:SCCS@oregonstate.edu
https://cm.maxient.com/reportingform.php?OregonStateUniv&layout_id=1
https://cm.maxient.com/reportingform.php?OregonStateUniv&layout_id=1
mailto:patricia.snopkowski@oregonstate.edu
https://secure.ethicspoint.com/domain/media/en/gui/41096/index.html
https://secure.ethicspoint.com/domain/media/en/gui/41096/index.html
mailto:housing@osucascades.edu
mailto:studentlife@osucascades.edu
mailto:Jane.Reynolds@osucascades.edu
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Reporting Crimes and Emergencies 

Depending upon the nature of the reported crime, university officials in these offices may 
also determine if the reported incident represents a violation of university policy and/or 
the Code of Student Conduct, and whether to refer the report to law enforcement for 
investigation. When a Clery Act crime is reported, these officials or any other individuals 
designated as a campus security authority (CSA) are required to report to the university. 

CSAs can choose to report to OSU-Cascades Campus Safety, the offices listed above, or 
directly to the Clery Act Compliance Team at https://clery.oregonstate.edu/webform/csa-
crime-reporting-form. If a Clery Act crime is reported and represents a serious or 
continuing threat to the safety of the campus community, CSAs are required to report the 
incident to OSU-Cascades Campus Safety.  

Clery Act-Specific Reporting 
Students and employees can report Clery Act criminal offenses for the purpose of the 

annual statistical disclosure within the annual security report by reporting to any of the 
Oregon State University offices referenced in the Reporting Crimes and Emergencies 
section. Reports filed by these offices are reviewed for reportable Clery Act offenses. 
Students and employees wishing to report Clery Act criminal offenses for the purpose of 
making timely warning reports should contact OSU-Cascades Campus Safety. 

Voluntary, Confidential Reporting  
OSU-Cascades does not have policies or procedures for victims or witnesses to report 

crimes on a voluntary, confidential basis for inclusion in the annual disclosure of crime 
statistics. Anonymous reports may be submitted to university offices, such as the Office 
of Equal Opportunity and Access, Office of Audit, Risk and Compliance, and Office of 
Student Conduct and Community Standards. However, the ability of the university to 
investigate anonymous complaints or take responsive action may be limited based on the 

amount of available information. These reports are reviewed for reportable Clery Act 
crimes and included in the annual disclosure of crime statistics as required. OSU-
Cascades does not have established procedures that encourage pastoral counselors and 
professional counselors, if and when they deem it appropriate, to inform the persons they 
are counseling of any procedures to report crimes on a voluntary, confidential basis for 

inclusion in the annual disclosure of crime statistics.  

Recognized Student Organizations 
OSU-Cascades does not have recognized student organizations with noncampus 

locations. However, crime statistics are requested annually from the Bend Police 

Department and other local law enforcement agencies for any noncampus properties 

associated with Oregon State University.  

Sex Offender Registration Information 
The Oregon State Police maintains the sex offender registry that can be accessed at 

https://sexoffenders. oregon.gov/ConditionsOfUse. The release of the information to the 

public is meant to assure public protection, not to punish an offender or harass an 

offender's family. Anyone who uses the information to commit a criminal act against 

another person is subject to criminal prosecution and civil action.  

https://clery.oregonstate.edu/webform/csa-crime-reporting-form
https://clery.oregonstate.edu/webform/csa-crime-reporting-form
https://sexoffenders.oregon.gov/ConditionsOfUse
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Campus Security and Law Enforcement 

OSU-Cascades does not have campus law enforcement. The campus is sited 
within the city of Bend, OR, and within the immediate law enforcement 
jurisdiction of the Bend Police Department.  

OSU-Cascades Campus Safety specialists, who work cooperatively with Bend 
PD police officers, enforce the policies and standards established by Oregon 

State University and have jurisdiction only on university property, but do not 
have any law enforcement powers or arrest authority. 

On extremely rare occasions, Campus Safety specialists may use private 

person (citizen) arrest authority as defined in ORS 133.225. The statute states 

a private person may arrest another person for any crime committed in the 

presence of the private person if the private person has probable cause to 

believe the arrested person committed the crime.  

Campus Safety specialists are designated ķPersons in Chargeĸ by the university 

and have the authority to ask for identification, determine whether individuals 

have lawful business on campus, and issue Exclusion Orders for university 

policy violations. Campus Safety specialists and other local law enforcement 

agencies may refer students to the Office of Student Conduct and Community 

Standards for crimes or violations that constitute violations of university 

policy.  

OSU-Cascades does not have any agreements, such as written memoranda of 
understanding, with municipal, county, or state law enforcement agencies for 
the investigation of alleged criminal offenses. OSU-Cascades has a 

memorandum of understanding with the Bend Police Department that clarifies 
certain aspects of how the campus and the police department interact and 
cooperate, but it does not alter any law enforcement responsibilities or the 
authority of the Bend Police Department. 

OSU-Cascades encourages the accurate and prompt reporting of all crimes to 

Campus Safety or applicable off-campus local law enforcement agencies, when 
the victim of a crime chooses to report or when members of the campus 
community become aware of criminal incidents.  

The university recognizes that those impacted by crimes may choose not to 
report to law enforcement. For alternative reporting options, please see the 

Reporting Crimes and Emergencies section. 

When OSU-Cascades Campus Safety becomes aware of a criminal event that 

has the potential to further endanger the community at large, is determined by 

Campus Safety to be related to a string of similar crimes in the area, or may 

otherwise affect law enforcement officer safety, and the victim chooses not to 

report to law enforcement, Campus Safety will make a de-identified report to 

law enforcement.  
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Security Awareness and Crime Prevention Programs 

During Welcome Week, a three-day new student orientation program, participants learn 
about the services offered by OSU-Cascades Campus Safety and the Bend Police Department. 
The Welcome Week presentations outline student housing facility security policies, local 
crime patterns, and suggestions to maintain personal safety and protect personal property. 
For more information about Welcome Week, please visit this website, osucascades.edu/first-

year-experience. Campus Safety conducts security assessments and inspections at regular 
intervals throughout the year to identify safety or security issues and recommend remedial 
action. Security awareness and crime prevention presentations on personal safety and theft 
prevention are sponsored by Campus Safety and various campus organizations such as 
Student Wellness throughout the year. These presentations encourage students and 

employees to be responsible for their own security and the security of those around them, 
and to answer questions about safety on campus. At new employee orientation, information 
about crime prevention and fire safety is provided to new staff members. In addition to 
presentations, information may be disseminated to students and employees through crime 

prevention awareness packets, security alert posters, displays, videos, and the OSU-Cascades 
website, http://osucascades.edu/campus-safety, as well as articles and advertisements in 
university publications. Additional services offered by Campus Safety include: 

Á Welfare Checks Ĳ Campus Safety coordinates welfare checks of individuals who have 
displayed indicators of self-harm. In the event of an emergency, please call 911. 

Á Building Security Assessments Ĳ Campus Safety specialists conduct security assessments 
of buildings and facilities to make recommendations for security enhancements such as 
alarm systems, video surveillance, improved door and window security measures, etc. 

Á Safety Escorts Ĳ Upon request, specialists provide escorts to students or employees. Call 
541-322-3110 to request a safety escort. 

For more information or to schedule a safety presentation, contact Campus Safety at 541-
322-3110. The following charts serve as a quick reference for selected campus security and 
crime prevention programs offered on campus.  

Crime Prevention Programs 

Hybrid Targeted  
Violence 

Description: Active shooter/emergent threat response focused 
training. Provided for students and employees by Campus Safety 
throughout the year and upon request.  

Campus Security Programs Addressing Security Procedures and Practices  

New Student Safety 
Presentation 

Type: Personal and Community Security  

Frequency: Annually  

Description: Student safety presentation focused on crime  
prevention and situational awareness.  

New Employee  
Orientation  

Type: Security Procedures and Practices  

Frequency: Provided throughout the year  

Description: An overall safety presentation discussing the safety 
measures and role of Campus Safety.  

https://osucascades.edu/first-year-experience
https://osucascades.edu/first-year-experience
http://osucascades.edu/campus-safety
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Facility Security and Access 

Most campus buildings and facilities are accessible to the campus community, 
guests, and visitors during scheduled hours of operation, designated hours on 
weekends and holidays, and for special events. Persons requiring access to 
buildings outside of scheduled operating hours must request it.  

Access to facilities at OSU-Cascades is obtained by physical key or 

electronically with a chip-enabled identification (ID) card. In most cases, 
necessary access will be provided by chip-enabled ID card.  

Upon the end of employment, conclusion of a contract, or change in access 
needs, employees and contractors must immediately surrender keys and ID 
cards to the OSU-Cascades ID Center. If an ID is not returned, the ID Center 

can still deactivate the card remotely.  

The Residence Hall main floor is accessible Monday through Friday, 8 a.m. to  
5 p.m. Doors to residence hall rooms are locked 24 hours a day. Entry into 
student living areas and bedrooms requires a chip-enabled ID card issued to 

the student at the beginning of the year.  

Three emergency phones are located on floors 2 through 4 near each floor's 
lounge/kitchen area allowing direct calls to OSU-Cascades Campus Safety in 
the case of an emergency. OSU-Cascades Campus Safety personnel routinely 
verify the status and functionality of security lights and other security 

features, and coordinate to submit priority work orders for malfunctioning 
security elements.  

Residential Education and Housing operation and maintenance staff prioritize 
maintenance of security system elements. To enhance safety and security 
efforts within the residence hall, academic buildings, and dining center, 

security video cameras may be placed in a hall, lobby, or other public areas.  

Generally, these cameras are in static locations. However, if there is concern 
about property damage or personal security, cameras may be temporarily 
placed in other locations. To ensure personal privacy, cameras are only located 
in areas that are not considered private within the hall and dining center.  

OSU-Cascades values facilities that are visually appealing, safe, healthy, clean, 
and operate to minimize the impact on the environment. Residents are able to 
submit maintenance requests online for any issues in their rooms or in 
common areas of the Residence Hall at https://osucasc ades .edu/housing/

resident-services/maintenance.  

Doors, windows, locks, and other elements of the security system will receive 
maintenance on a priority basis. For example, a housing facility with a broken 
window that allows access to the building will be secured as soon as 
maintenance personnel can be summoned to the location. 

For more information about OSU-Cascades Facilities Services, please visit 
https://osucascades.edu/facilities.  

https://osucasc‌ades‌.edu/housing/resident-services/maintenance
https://osucasc‌ades‌.edu/housing/resident-services/maintenance
https://osucascades.edu/facilities
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Timely Warnings 

The Clery Act requires OSU-Cascades to issue timely warnings for Clery Act crimes that occur on 
the Clery Act geography of the university and represent a serious or continuing threat to students 
and employees. Definitions of Clery Act crimes and reportable geography can be found in !ǇǇŜƴŘƛȄ 
!Υ DƭƻǎǎŀǊȅΦ In annual requests for crime statistics, Oregon State University asks local police 

agencies for their cooperation in informing the institution about situations reported to them that 
may warrant a timely warning. The Clery Act does not require Oregon State University to provide a 
timely warning with respect to crimes reported to a pastoral or professional counselor. In addition 
to contacting local law enforcement, the university community at OSU-Cascades should contact 

Campus Safety when they become aware of a potential ongoing or serious Clery Act crime that 
occurred near or at a location owned or controlled by the university or a university-affiliated 
recognized student organization. The contact information for OSU-Cascades Campus Safety is listed 
below. Refer to the Reporting Crimes and Emergencies section for local law enforcement contact 
information. 

Upon being notified of a Clery Act crime which occurred at a Clery Act-reportable location and 
potentially poses a serious or continuing threat to students and employees, OSU-Cascades Campus 

Safety will notify the OSU-Cascades Incident Commander (IC), who will review the details of the 
incident and determine if it meets the requirements for a timely warning under the Clery Act. If the 
IC believes the incident is not a life-safety risk, which would potentially require an emergency 
notification under the Clery Act (see Emergency Response and Evacuation section), then the Clery 
team will be activated for further analysis, message development, and dissemination. The Clery 

team may be composed of all or, depending on the situation, some of the following: the IC, other 
Campus Safety representative, a local police agency representative, a Community Relations and 
Marketing representative, a Finance and Strategic Planning representative, and potentially other 
OSU-Cascades leadership representatives. If the Clery team concludes that an incident requires a 
timely warning, the message will be drafted and include a description of the incident, recommended 

protective measures, and relevant campus resources.  

OSU Alert is the primary distribution system for timely warnings. All university students and 
employees are automatically signed up to receive OSU Alerts through their university issued email 
accounts. University members can sign up for text messages, phone calls, or add additional phone 
numbers or email addresses (parents, spouses, etc.) by managing their account at https://

oregonstate.edu/alerts/osu-alert-portal and using their ONID email and password. Oregon State 
University will withhold as confidential the names and other identifying information of victims when 
issuing a timely warning and will honor the victimĵs or witnessĵs description of the suspect. In 
narrow circumstances, such as when a suspect is targeting a particular group or a specific location, 

some identifiable information may be included. If new or pertinent information about the incident is 
received, an update may be sent to the campus community using the OSU Alert system. Subsequent 
communications will be composed and sent under the auspices of the Clery team, in the case of 
timely warnings. If an incident does not require a timely warning, an OSU Alert or another type of 
communication may still be sent to the OSU-Cascades community. 

OSU-Cascades Campus Safety 

All Emergencies: 911 

Non-Emergency Line: 541-322-3110 

Address: Obsidian Hall, Room 108, 1500 SW Chandler Ave., Bend, OR 

https://oregonstate.edu/alerts/osu-alert-portal
https://oregonstate.edu/alerts/osu-alert-portal


      Annual Security and Fire Safety Report                                                                                                                                                                                                                 Oregon State University-Cascades 

12 

Emergency Response and Evacuation 

The Clery Act requires Oregon State University to immediately notify the 
campus community upon the confirmation of a significant emergency or 
dangerous situation involving an immediate threat to the health or safety of 
students or employees occurring on the campus.  

OSU Alert is the primary distribution system for emergency notifications. All 

university students and employees are automatically signed up to receive OSU 
Alerts through their university issued email accounts. University members can 
sign up for text messages, phone calls, or add additional phone numbers or 
email addresses (parents, spouses, etc.) by managing their account at https://
oregonstate.edu/alerts/osu-alert-portal and using their ONID email and 

password. 

Anyone with information about a significant emergency or dangerous situation 

occurring on-campus and involving an immediate threat to the campus 

community should notify the following campus contact (when safety allows) 

after contacting local emergency services by dialing 911. Refer to the 

Reporting Crimes and Emergencies section for local law enforcement contact 

information.  

Upon being notified of a significant emergency or dangerous situation 

occurring on-campus and involving an immediate threat to the health or safety 
of students or employees, Campus Safety will document the reported details 
and notify, as appropriate, the local law enforcement agency, and if applicable, 
other emergency services, such as the local fire department.  

Campus Safety specialists or other local or university authorities (e.g. Bend 

Police Department) will confirm the status and severity of the threat by either 
responding to the scene or through the report of a credible witness. 

The responding Campus Safety representative will then notify the OSU-
Cascades Incident Commander (IC). The IC reviews the details of the incident 
and determines if it meets the requirements for an emergency notification 

under the Clery Act.  

Oregon State University typically issues emergency notifications through OSU 
Alert to the entire campus community even if only a segment of the campus is 
affected. The IC may decide to issue emergency notifications to a segment or 
segments of the campus community by evaluating the details of the incident. 

If, for instance, a fire is isolated to one building on campus, an emergency 
notification may be sent to just that segment of the campus community.  

 

OSU-Cascades Campus Safety 

All Emergencies: 911 

Non-Emergency Line: 541-322-3110 

Address: Obsidian Hall, Room 108, 1500 SW Chandler Ave., Bend, OR 

https://oregonstate.edu/alerts/osu-alert-portal
https://oregonstate.edu/alerts/osu-alert-portal
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Emergency Response and Evacuation 

The IC determines the content of the emergency notification by selecting from 
preformatted and approved emergency messaging templates, and initiates the 
notification system by sending the message through OSU Alert.  

Emergency notifications may include details about which segment of the 
campus community is affected, a description of the incident, and 

recommended measures the campus community should take to protect 
themselves, such as evacuation, avoiding certain areas/buildings, or sheltering-
in-place.  

For more information about how to respond to specific types of emergency 
situations and the emergency operation plans for university locations, please 

go to the Emergency Management website, http://emergency.oregonstate. 
edu/.  

Oregon State University will, without delay, and taking into account the safety 
of the community, determine the content of the notification and initiate the 

notification system, unless issuing a notification will, in the professional 
judgment of responsible authorities, compromise efforts to assist a victim or 
to contain, respond to, or otherwise mitigate the emergency.  

If new or pertinent information about the incident is received, an update may 
be sent to the campus community using the OSU Alert system. Subsequent 

communications will be composed and sent under the auspices of the Incident 
Management Team (IMT), in the case of non-time critical and subsequent 
campus emergency notifications.  

The IC as well as representatives from Campus Safety, Finance and Strategic 
Planning, Facilities and Operations, Community Relations and Marketing, 

Office of Enrollment Services and Student Success, Business Services and 
Analytics, and Academic Affairs serve on the IMT.  

The IMT can be convened in whole or with only partial participation at the 
Emergency Operations Center or virtually as the situation requires. If an 
incident does not require an emergency notification, an OSU Alert or another 

type of communication may still be sent to the Oregon State University 
community. 

The OSU-Cascades Recorded Information Line (541-322-3100), the OSU Alert 
website, OSU-Cascades Emergency Status website (https://osucascades.edu/

emergency-status), and social media may serve as additional distribution 
systems and are used to disseminate emergency information to the larger 
community. Community Relations and Marketing executes communications 
via social media and the OSU Alert website, and releases external 
communications in coordination with the above processes and university 

departments. CƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǝƻƴ ŀōƻǳǘ Ƙƻǿ /ƻƳƳǳƴƛǘȅ wŜƭŀǝƻƴǎ ŀƴŘ 
aŀǊƪŜǝƴƎ ōǳƛƭŘǎ ŀǿŀǊŜƴŜǎǎ ŀƴŘ ǎǳǇǇƻǊǘ ŦƻǊ h{¦-/ŀǎŎŀŘŜǎ within the Central 
Oregon community and beyond, please visit https://osucascades.edu/

community-relations-and-marketing.   

http://emergency.oregonstate.edu/
http://emergency.oregonstate.edu/
https://osucascades.edu/emergency-status
https://osucascades.edu/emergency-status
https://osucascades.edu/community-relations-and-marketing
https://osucascades.edu/community-relations-and-marketing
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Emergency Response and Evacuation 

Emergency Response and Evacuation Tests 
Oregon State University tests its campus-wide response and evacuation 

procedures on an annual basis. The emergency manager at Oregon State 
University uses the Homeland Security Exercise and Evaluation Program 
(HSEEP) to conduct these tests. The HSEEP format identifies the name, dates, 
scope, mission area(s), core capabilities, objectives, threat or hazard, scenario, 
sponsor(s), participating organizations, and point of contact for the exercise.  

The emergency manager uses tabletop exercises, functional exercises, drills, 
and occasionally, full scale exercises to test response and evacuation 
procedures. The HSEEP-format documents a description of the exercise, the 
date the test was held, the time the test started and ended, and whether the 
test was announced or unannounced.  

The HSEEP-formatted exercises are scheduled, contain objectives that test 
procedural operations, and involve the coordination of response efforts. For 
example, after the emergency manager schedules the exercise, participants, 
such as medical response agencies, are invited to participate.  

The HSEEP exercise objectives and core capabilities describe the expected 

outcomes. The objectives and aligned core capabilities are guided by selected 
and appointed officials and selected by the Exercise Planning Team. The 
exercise identifies a mission area(s), such as response, and establishes core 
capabilities. The emergency manager may evaluate skills, such as coordination, 

communication, public health, and medical services.  

Upon completion, post-exercise and evaluation activities are conducted, 

including hot washes, controller and evaluator debriefings, participant 

feedback forms, exercise evaluation guides, after-action reports, improvement 

planning processes, and after-action meetings.  

The emergency manager publicizes emergency response and evacuation 

procedures for Oregon State at least once per year. This posting can be found 

in the OSU Today and on the Emergency Management planning website, 

https://emergency.oregonstate. edu/.  

https://emergency.oregonstate.edu/
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Missing Student Notifications 

The following information describes the procedures OSU-Cascades will follow 

in the event a student residing in an on-campus student housing facility is 

reported missing. Students, employees, or other individuals should report that 

a student has been missing to the following university officials. Any missing 

student report will be referred immediately to OSU-Cascades Campus Safety.  

When completing their application for on-campus student housing facilities, 

students are required to identify a contact person or persons whom Oregon 

State University will notify within 24 hours of the determination that the 

student is missing, if the student has been determined missing by Campus 

Safety, or the local law enforcement agency.  

For more information about how to register a confidential contact or contacts, 

please contact Residential Education and Housing at 541-322-3177 or 

housing@osucascades.edu. This contact information is registered 

confidentially, accessible only to authorized campus officials, and will not be 

disclosed, except to law enforcement personnel in furtherance of a missing 

person investigation.   

For students who are under 18 years of age and not emancipated, Oregon 

State University will notify a custodial parent or guardian within 24 hours of 

the determination that the student is missing, in addition to notifying any 

additional contact person designated by the student.  

Regardless of whether the student has identified a contact person, is above the 

age of 18, or is an emancipated minor, Oregon State University will also notify 

the local law enforcement agency ǘƘŀǘ Ƙŀǎ ƧǳǊƛǎŘƛŎǝƻƴ ƛƴ ǘƘŜ ŀǊŜŀ ǿƛǘƘƛƴ нп 

hours of the determination that the student is missing, unless the local law 

enforcement agency was the entity that made the determination that the 

student is missing.  

OSU-Cascades Contacts 

OSU-Cascades Campus Safety 

Á 541-322-3110 (non-emergency line) 

Á Obsidian Hall, Room 108, 1500 SW Chandler Ave, 

Bend campus 

Residential Education and Housing 

Á 541-322-3177 

Á Residence Hall, First Floor, Bend campus 

mailto:housing@osucascades.edu
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Alcohol Policies 

General Alcohol Policies 
No person may consume alcohol or carry an 

open container containing alcohol in any form, 
or serve alcoholic beverages on university-
owned or -controlled property, except as 
provided in University Standard 07-005 and in 
accordance with other applicable laws, 

university policies or standards, rules, and 
guidelines.  

Games or devices that encourage or facilitate 
the rapid and/or excessive consumption of 
alcohol are prohibited. Alcohol service is 

restricted to beer, wine, and cider; liquor 
service is generally not permitted. Generally, 
alcohol service is prohibited during university 
business hours and is generally prohibited at 
informal events on university-controlled 

property. See University Standard 07-005 
section 5.1 for more information. 

As per University Standard: 07-005 section 
5.1.8 Residence Halls and Dining Facilities, 

alcohol service and consumption are restricted 
in residence halls and dining facilities. In 
general, events taking place at residence halls 
may not serve alcohol. Exceptions to allow 
alcohol service for events in dining facilities 

may be made in limited circumstances by the 
Director of University Housing and Dining 
Services or by the Associate Vice President for 
Finance and Strategic Planning at OSU-
Cascades.  

For more information on the limits of alcohol 
use in residence halls (including for student 
residents over the age of 21 to drink or 
possess alcohol), please see the Residential 
Education and Housing (REH) Student Policy 

and Information Guide (https://osucascad 
es.edu/housing/rates-policies/policy-guide).  

More specific guidance as to rules, how to 
request exceptions to general alcohol 
prohibitions, or how to appeal a university 

sanction for violation of US: 07-005 can be 
found in Appendix B: University Standard: 07-
005 Alcohol Service.  

Code of Student Conduct  

Alcohol Policy 
The Code of Student Conduct includes the 
following alcohol policies which seek to 
establish standards and procedures necessary 

to maintain a community conducive to 
learning, whether on-campus or online, and to 
advance the educational objectives of Oregon 
State University. The following behavior is 
prohibited: 

a. Use, possession, or procurement of 
alcohol by persons under the legal 
drinking age; students are also considered 
to be in possession if the substance is in 

their bodies or the use is otherwise 
detectable;  

b. Furnishing, manufacturing, distributing, 
or selling alcohol except as expressly 
permitted by law and the universityĵs 

policies regarding alcohol;  

c. Driving under the influence of alcohol in 
excess of the applicable legal limit;  

d. Public intoxication, possession, or use 
while on university property or at events 

except as expressly permitted by 
university policies regarding alcohol;  

e. Disruptive behavior or other Code 
violations due to alcohol intoxication 
regardless of location;  

f. Failure of a student organization to take 
all necessary steps to ensure that no 
person under the legal drinking age 
possesses alcoholic beverages at 

functions it sponsors or organizes, or 
within any property or transportation it 
owns, operates, and/or rents;  

g. Using alcohol to facilitate incapacitation 
or forcing ingestion of alcohol without 

consent; or  

h. Use, or possession, of alcohol in a way 
that is prohibited by applicable law. 

https://osucascades.edu/housing/rates-policies/policy-guide
https://osucascades.edu/housing/rates-policies/policy-guide


      Annual Security and Fire Safety Report                                                                                                                                                                                                                 Oregon State University-Cascades 

17 

Alcohol Policies 

Residential Education and Housing Alcohol Policy 
Residential Education and Housing (REH) also establishes the following alcohol policies for areas under their 

control. 

1. Residents and their guests must abide by the Code of Student Conduct expectations regarding alcohol use. 
Residents and their guests who are under the age of 21 may not possess or consume alcohol.  

2. No resident, or their guests, regardless of age, may possess or consume hard alcohol in the residence halls. 
Hard alcohol is defined as alcohol that is equal to or greater than 15 percent alcohol by volume or 30 proof.  

3. Residents and their guests may not consume alcohol in the presence of those under the age of 21. It is a 
violation of policy for anyone under the age of 21 to be present in a residential space where they know that 
alcohol or alcohol containers are present (empty or full), or in a common area where violations of this policy 
are occurring.  

4. Residents who are 21 years of age or older may possess alcohol, with the exception of hard alcohol (defined as 

equal to or greater than 15 percent alcohol by volume or 30 proof) which is never permitted, if they follow the 
requirements listed below:  

a. Residents who are at least 21 years of age may not consume alcohol in the room in the presence of 
individuals, including roommates, who are under the age of 21.  

b. Residents of legal age must discreetly transport alcohol to their rooms.  

c. Residents of legal age may only store their alcohol out of view in their assigned area of the room. 

5. It is a violation of housing policy to provide alcohol to anyone regardless of age who is visibly intoxicated.  

6. It is a violation of housing policy to be publicly intoxicated in the residence halls. Students who are 21 or over 
who are disruptive because of the use of alcohol may be considered in violation of this policy.  

7. Individuals under 21 years of age and all residents living in Substance Free Living Environments, regardless of 
age, may not display and/or possess alcohol containers (empty or full) within Housing facilities or grounds.  

8. Open containers of alcohol are not permitted in public or common areas either inside or outside of the 
residential building. Common areas include, but are not limited to, outside entry or adjacent sidewalk areas, all 
lounges, lobbies, kitchenettes, recreation rooms, entertainment areas, hallways, bathrooms, stairways, fire 

exits, elevators, and laundry rooms, and a student room with an open door.  

9. Games of chance, imitation or actual drinking games, contests, and other activities that induce, encourage, or 
result in the rapid consumption of alcohol are prohibited. Items used for drinking games or other activities that 
encourage the excessive or rapid consumption of alcohol (e.g. keg, beer pong tables, beer bongs, funnels, etc.) 
are prohibited. 

University officials will ask individuals who violate the alcohol policy to dispose of all alcohol in their possession. 
Students who violate the alcohol policy may be referred for disciplinary action. University officials have discretion 
to call police. Housing staff will dispose of alcohol found abandoned in public areas. Housing staff will direct 
students to dispose of alcohol that is determined to have been in the illegal possession of a student.  



      Annual Security and Fire Safety Report                                                                                                                                                                                                                 Oregon State University-Cascades 

18 

Alcohol Policies 

Enforcement of State Underage Drinking Laws 
Oregon Revised Statute 471.430, Purchase or possession of alcoholic 
beverages by person under 21 (minor in possession-alcohol), is the state 
underage drinking law. In Oregon, a person under 21 years of age may not 

attempt to purchase, purchase or acquire alcoholic beverages. Except when 
such minor is in a private residence accompanied by the parent or guardian of 
the minor and with such parentĵs or guardianĵs consent, a person under 21 
years of age may not have personal possession of alcoholic beverages. Those 
violating this law commit a Class B violation, unless they are operating a motor 

vehicle; then, it is a Class A violation. Violations in Oregon are not criminal and 
are only punishable by a fine. For Class A violations, the presumptive fine is 
$440; the minimum fine is $225 and the maximum fine for individuals is 
$2,000. For Class B violations, the presumptive fine is $265; the minimum fine 
is $135 and the maximum fine for individuals is $1,000. Local law enforcement 

has the authority to enforce violations of minor in possession-alcohol on 
properties owned and controlled by OSU-Cascades.  

In addition to the possibility of being arrested or cited by law enforcement, any 
person or entity violating these laws or policies is subject to: (a) Institutional 
disciplinary proceedings, if a student or employee; (b) Forfeit of deposits or 

ticket costs; or (c) An order to leave the immediate premises or property 
owned or controlled by the university by a person in charge of university 
property. Persons failing to comply with an order by a person in charge to 
leave or to remain off the immediate premises or property owned or controlled 

by the university are subject to arrest for criminal trespass. Employees 
violating alcohol laws and policies are subject to sanctions (not exhaustive), 
such as termination, nonrenewal, suspensions, or written reprimands. 
Employees should consult with Employee and Labor Relations 
(employee.relations @or eg on state.edu) to address any questions regarding 

alcohol laws and policies. 

The Office of Student Conduct and Community Standards (SCCS) and 
Residential Education and Housing (REH) can impose sanctions for violations 
of alcohol policies under the Code of Student Conduct and REH Policy Guide 
respectively. These sanctions include warnings, educational sanctions, 

program participation (e.g. IMPACT), residential disciplinary probation, 
cancellation of housing contract, university conduct probation, university/
community service work hours, restriction/exclusion, conduct suspension, 
student organization recognition revocation, and expulsion. Please see the 
Code of Student Conduct and REH Policy Guide for more details. 

Staff members in the Student Wellness office can address questions or 

concerns about alcohol use. Trained staff members can provide information, 

assistance, and counseling. For more information on alcohol and other drugs, 

please visit the following website: https://student health.oregonstate.edu/

prevention-and-advocacy-coalition/alcohol-drug-prevention.  

mailto:employee.relations‌@or‌eg‌on‌state.edu
https://student‌health.oregonstate.edu/prevention-and-advocacy-coalition/alcohol-drug-prevention
https://student‌health.oregonstate.edu/prevention-and-advocacy-coalition/alcohol-drug-prevention
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Illegal Drugs Policies 

General Illegal Drugs Policies 
OSU-Cascades is committed to maintaining a workplace 

free from the unlawful manufacture, use, dispensing, 
possession, or distribution of controlled substances (as 
defined in section 102 of the Controlled Substances Act 
[21 U.S.C. 802]). Unlawful manufacture, use, dispensing, 
possession, or distribution of controlled substances by 

university employees in the workplace is prohibited 
under university policy. In addition, Oregon State 
University policy prohibits students, employees and 
members of the general public from possessing, using or 
distributing marijuana in any form on any of the 

universityĵs campuses or facilities and during any 
university activities. See Appendix C: University Policy: 
07-045 Cannabis for more details. Abuse of controlled 
substances in the workplace is dangerous and must be 
avoided. Employees convicted of violating a criminal 

drug statute in the workplace must notify their 
supervisor and the Associate Vice President and Chief 
Human Resources Officer no later than five days after 
such conviction. 

If the employee is involved in work supported by a 
federal agency, the University will notify the federal 
agency within ten days after receiving notice of the 
criminal drug conviction. Within 30 days of receiving 
notification that an employee has been convicted of 

violating a criminal drug statute in the workplace, the 
University will take appropriate personnel action 
against such an employee, or will require the employee 
to participate satisfactorily in a controlled substance 
assistance or rehabilitation program. Employees found 

to be in violation of this policy may be subject to 
disciplinary sanctions consistent with applicable 
provisions of state laws and regulations, collective 
bargaining agreements, University and Oregon State 
Board of Higher Education administrative rules, as well 

as penalties under federal and state law.  

The University supports programs for the prevention of 
controlled substance abuse by university employees as 
well as assistance programs for those with problems 
related to controlled substance abuse. Employees found 

to be in violation of this policy may be required to 
provide evidence of satisfactory participation in a 
substance abuse assistance or rehabilitation program.  

 

Employees are encouraged to seek assistance for 
controlled substance dependency problems through 
the University Employee Assistance Program. 
Evaluation, counseling and referral services are 
available to employees through this program, and 

assistance is provided on a confidential basis. In most 
cases, the health benefits packages available to all 
university employees provide at least partial 
reimbursement for treatment and rehabilitation 
associated with substance abuse problems. For more 

information about the Beyond Benefits: Employee 
Assistance Program, please visit https://
hr.oregonstate.edu/benefits/current-employees/
health-wellness-work-life/employee-assistance-

program/beyond-benefits.   

Code of Student Conduct Illegal Drugs 
Policy 

The following behavior is prohibited under the Code of 
Student Conduct, where ķdrugsĸ includes but is not 
limited to federally controlled substances, synthetic 
drugs or inhalants, natural substances used for drug 
effects, and medication used/possessed/handled in 

non-prescribed manners: 

a. use, possession, or procurement of drugs or 
paraphernalia related to use; students are also 
considered to be in possession if the substance is in 

their bodies or the use is otherwise detectable;  

b. furnishing, manufacture, distribution, or sale of 
drugs except as expressly permitted by law;  

c. public intoxication due to drug use;  

d. driving under the influence of drugs;  

e. disruptive behavior or other Code violations due to 
drug intoxication regardless of location;  

f. failure of a student organization to take all 
necessary steps to ensure that no person possesses 
or consumes drugs at functions it sponsors or 

organizes, or within any property or transportation 
it owns, operates, and/or rents; or  

g. facilitating incapacitation or ingestion without 
consent through the use of drugs. 

https://hr.oregonstate.edu/benefits/current-employees/health-wellness-work-life/employee-assistance-program/beyond-benefits
https://hr.oregonstate.edu/benefits/current-employees/health-wellness-work-life/employee-assistance-program/beyond-benefits
https://hr.oregonstate.edu/benefits/current-employees/health-wellness-work-life/employee-assistance-program/beyond-benefits
https://hr.oregonstate.edu/benefits/current-employees/health-wellness-work-life/employee-assistance-program/beyond-benefits
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Illegal Drugs Policies 

Code of Student Conduct Marijuana 

Policy 
Concerning marijuana, the following behavior is 
prohibited under the Code of Student Conduct: 

a. use, possession, or procurement of marijuana or its 

derivatives or paraphernalia related to use by 
persons under the legal age; students are also 
considered to be in possession if the substance is in 
their bodies or the use is otherwise detectable;  

b. public intoxication, possession, or use of marijuana 
or its derivatives or paraphernalia related to use 
while on university property or at university events;  

c. furnishing, manufacturing, distributing, or selling 
marijuana or its derivatives except as expressly 

permitted by law;  

d. driving under the influence of marijuana or its 
derivatives;  

e. disruptive behavior or other Code violations due to 
marijuana or cannabis intoxication regardless of 

location;  

f. failure of a student organization to take all necessary 
steps to ensure that no person under the legal age 

possesses or consumes marijuana or its derivatives 
at functions it sponsors or organizes, or within any 
property or transportation it owns, operates, and/or 
rents;  

g. facilitating incapacitation or ingestion without 
consent through the use of marijuana or its 
derivatives; or  

h. use, or possession, of marijuana in a way that is 
prohibited by applicable law. 

 

 

 

 

Residential Education and Housing  

Illegal Drugs Policy 
1. Residents and their guests must abide by the Code of 

Student Conduct expectations regarding drug use.  

2. The possession, use, or distribution of illegal drugs in 
Housing is prohibited. The illegal possession, use, or 
distribution of prescription drugs in Housing is also 

prohibited.  

3. The use of substances outside of their intended 
purposes and in a manner not prescribed by a 

physician is prohibited. Prescription drugs are 
permitted on campus if accompanied by an authentic 
medical prescription. Use of legal medication outside 
the parameters of the medical authorization is 

prohibited.  

4. It is prohibited to be under the influence of federally 
controlled substances in any form. Students who 

exhibit behaviors that appear to have been 
influenced by federally controlled substances use 
may be subject to disciplinary process. Such 
behaviors may include, but are not limited to, slurred 
speech, smell of other drugs, lack of balance, or 

swaying. Students are reminded that being under the 
influence of drugs, including legal substances such as 
salvia, is not an excuse for disruptive behavior or 
other violations of University policies or rules.  

5. Students may not possess drug paraphernalia. Drug 
paraphernalia includes equipment, products and 
materials of any kind which are marketed for use or 

designed for drug use including, but not limited to, 
bongs, smoking pipes, vaporizers, syringe needles, 
and roach clips. For a more complete listing of 
prohibited items please see Oregon Revised Statutes 

(ORS) 475.525.  

6. It is a violation of policy for anyone to knowingly be 
present in a room/suite where illegal substances are 

present, or where violations of the Drugs section of 
the Code of Student Conduct behavioral 
expectations are taking place.  

University officials will refer residents and their guests 
who violate this provision to OSU-Cascades Campus 
Safety. 
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Illegal Drugs Policies 

Residential Education and Housing 

Marijuana (Cannabis) Policy 
1. Residents and their guests must abide by the 

Code of Student Conduct expectations 
regarding cannabis use.  

2. The possession, use or distribution of 
cannabis in Housing is prohibited. This is 

true even if a resident has a medical card or 
is over 21 years of age.  

3. It is a violation of policy for anyone to 
knowingly be present in a room/suite where 
cannabis is present, or where violations of 

the Cannabis section of the Code of Student 
Conduct are taking place.  

4. It is prohibited to be under the influence of 
cannabis in any form. Students who exhibit 
behaviors that appear to have been 

influenced by cannabis use may be subject to 
disciplinary process. Such behaviors may 
include, but are not limited to smell of 
cannabis or disruptive behavior due to 
cannabis use.  

5. Students may not possess cannabis 
paraphernalia, which includes equipment, 
products and materials of any kind which are 
marketed for use or designed for cannabis 

use including, but not limited to, bongs, 
smoking pipes, vaporizers, and roach clips. 
For a more complete listing of prohibited 
items please see Oregon Revised Statutes 
(ORS) 475B.376.  

Because cannabis is prohibited on campus 

regardless of age or medical cardholder status, 

Housing staff will work with OSU-Cascades 

Campus Safety to remove and destroy cannabis 

in any form and/or drug paraphernalia that is 

found on campus property. For more 

information about cannabis at OSU, please 

review the following website: https://policy. 

oregonstate .edu/UPSM/07-045_university_ 

policy_marijuana.   

Enforcement of Federal and State 
Drug Laws 
Chapter 475 of the Oregon Revised Statutes 
regulates controlled substances and Chapter 

475C governs the regulation of cannabis in the 
state of Oregon. Please refer to the following 
links for more information: https://www.oregon 
legislature.gov/bills_laws/ors/ors475.html and 
https://www.oregonlegislature.gov/bills_laws/

ors/ors475C.html.  

Offenses in Oregon, including those listed in the 
aforementioned chapters, are classified as either 
crimes or violations. Convictions for crimes can 
include fines and/or imprisonment. Convictions 

for violations are only punishable by fines. 
Please refer to the above links for more 
information about classifications for specific 
drug offenses.  

Local law enforcement has the authority to issue 
citations and make arrests for the violation of 
local and state drug laws on properties owned 
and controlled by OSU-Cascades. Oregon State 
University will also cooperate with any federal 

law enforcement agency enforcing drug laws on 
university property. 

In addition to the possibility of being arrested or 
cited by law enforcement, any person or entity 
violating these laws or policies is subject to: (a) 

Institutional disciplinary proceedings, if a 
student or employee; (b) Forfeit of deposits or 
ticket costs; or (c) An order to leave the 
immediate premises or property owned or 
controlled by the university by a person in 

charge of university property. Persons failing to 
comply with an order by a person in charge to 
leave or to remain off the immediate premises or 
property owned or controlled by the university 

are subject to arrest for criminal trespass. 

Employees violating federal and state drug laws 
are subject to sanctions (not exhaustive), such as 
termination, nonrenewal, suspensions, or 
written reprimands.  

https://policy.oregonstate‌.edu/UPSM/07-045_university_policy_marijuana
https://policy.oregonstate‌.edu/UPSM/07-045_university_policy_marijuana
https://policy.oregonstate‌.edu/UPSM/07-045_university_policy_marijuana
https://www.oregonlegislature.gov/bills_laws/ors/ors475.html
https://www.oregonlegislature.gov/bills_laws/ors/ors475.html
https://www.oregonlegislature.gov/bills_laws/ors/ors475C.html
https://www.oregonlegislature.gov/bills_laws/ors/ors475C.html
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Illegal Drugs Policies 

Enforcement of Federal and State Drug Laws (Cont.) 
Employees should consult with Employee and Labor Relations 

(employee.relations@oregonstate.edu) to address any questions regarding 
drug laws and policies. 

The Office of Student Conduct and Community Standards (SCCS) and 
Residential Education and Housing (REH) can impose sanctions for violations 
of drug and marijuana policies under the Code of Student Conduct and REH 

Policy Guide respectively.  

These sanctions include warnings, educational sanctions, program 
participation (e.g. IMPACT), residential disciplinary probation, cancellation of 
housing contract, university conduct probation, university/community service 
work hours, restriction/exclusion, conduct suspension, student organization 

recognition revocation, and expulsion. Please see the Code of Student Conduct 
and REH Policy Guide for more details. 

Staff members in the Student Wellness Office can address any questions or 
concerns about drug use. Trained staff members can provide information, 
assistance, and counseling. For more information on alcohol and other drugs 

please visit the following website: https://student health.oregonstate.edu/
prevention-and-advocacy-coalition/alcohol-drug-prevention.  

Drug-Free Schools and Communities Act 
Oregon State University Student Health Services provides the overall 
coordination of the Drug Free Schools and Communities Act. Each year, 
Oregon State University notifies each employee and student, in writing, of the:  

1. standards of conduct;  

2. sanctions for violation of federal, state, and local law and campus policy; 
and  

3. health risks associated with alcohol and drug use.  

This annual notification is distributed to comply with part of the requirements 
of the 1989 amendments to the Drug-Free Schools and Communities Act 

(DFSCA), as articulated in the Education Department General Administrative 
Regulations (EDGAR) §86.1 Ĳ the Drug Free Schools and Campuses 
Regulations. Please find the most recent annual notification and biennial 
review here: https://studenthealth .oregonstate.edu/prevention-and-advocacy-

coalition/alcohol-drug-prevention/alcohol-and-other-drugs. Here also are 
direct links to both reports:  

Á 2021-2022 Annual Notification  

Á 2020 Biennial Review  

mailto:employee.relations@oregonstate.edu
https://student‌health.oregonstate.edu/prevention-and-advocacy-coalition/alcohol-drug-prevention
https://student‌health.oregonstate.edu/prevention-and-advocacy-coalition/alcohol-drug-prevention
https://studenthealth‌.oregonstate.edu/prevention-and-advocacy-coalition/alcohol-drug-prevention/alcohol-and-other-drugs
https://studenthealth‌.oregonstate.edu/prevention-and-advocacy-coalition/alcohol-drug-prevention/alcohol-and-other-drugs
https://studenthealth.oregonstate.edu/sites/studenthealth.oregonstate.edu/files/2021-12/annual_aod_notification-2021.pdf
https://studenthealth.oregonstate.edu/sites/studenthealth.oregonstate.edu/files/2020_aod_biennial_review_final.pdf
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Jurisdictional Definitions 
Oregon State University prohibits the crimes of dating violence, domestic 

violence, sexual assault, and stalking, as those terms are defined for the 

purposes of the Clery Act and under University Policy: 05-001 Sexual 

Misconduct and Discrimination. The jurisdictional definitionǎ of these crimes 

provided by the Oregon Revised Statutes (ORS) are as follows:  

Dating Violence: Oregon state law requires institutions of higher education to 
adopt policies addressing dating violence (ORS 350.253). However, under 
Oregon state law, there is no specific definition of dating violence. Oregon 
state law only defines teen dating violence in ORS 147.450 as follows: 

Á ķTeen dating violenceĸ means: 

o A pattern of behavior in which a person uses or threatens to use 

physical, mental or emotional abuse to control another person who 
is in a dating relationship with the person, where one or both 
persons are 13 to 19 years of age; or 

o Behavior by which a person uses or threatens to use sexual violence 

against another person who is in a dating relationship with the 
person, where one or both persons are 13 to 19 years of age.  

Domestic Violence as defined by ORS 135.230: ķDomestic violenceĸ means 
abuse between family or household members. 

Á ķFamily or household membersĸ means any of the following: 

o Spouses. 

o Former spouses. 

o Adult persons related by blood or marriage. 

o Persons cohabiting with each other. 

o Persons who have cohabited with each other or who have been 

involved in a sexually intimate relationship. 

o Unmarried parents of a minor child. 

Á ķAbuseĸ means: 

o Attempting to cause or intentionally, knowingly or recklessly 

causing physical injury; 

o Intentionally, knowingly or recklessly placing another in fear of 

imminent serious physical injury; or 

o Committing sexual abuse in any degree as defined in ORS 163.415 

(Sexual abuse in the third degree), 163.425 (Sexual abuse in the 
second degree) and 163.427 (Sexual abuse in the first degree). 

  

https://policy.oregonstate.edu/UPSM/05-001_sexual_misconduct_discrimination
https://policy.oregonstate.edu/UPSM/05-001_sexual_misconduct_discrimination
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Sexual Assault: The following statutes apply to the jurisdictional definition of 
sexual assault. 

Definitions provided by ORS 163.305: 

Á ķForcible compulsionĸ means to compel by: 

o Physical force; or 

o A threat, express or implied, that places a person in fear of 

immediate or future death or physical injury to self or another 
person, or in fear that the person or another person will 
immediately or in the future be kidnapped. 

Á ķMentally defectiveĸ means that a person suffers from a qualifying mental 

disorder that renders the person incapable of appraising the nature of the 
conduct of the person. 

Á ķMentally incapacitatedĸ means that a person is rendered incapable of 
appraising or controlling the conduct of the person at the time of the 
alleged offense. 

Á ķOral or anal sexual intercourseĸ means sexual conduct between persons 
consisting of contact between the sex organs of one person and the mouth 
or anus of another. 

Á ķPhysically helplessĸ means that a person is unconscious or for any other 
reason is physically unable to communicate unwillingness to an act. 

Á ķSexual contactĸ means any touching of the sexual or other intimate parts 
of a person or causing such person to touch the sexual or other intimate 
parts of the actor for the purpose of arousing or gratifying the sexual desire 
of either party. 

Á ķSexual intercourseĸ has its ordinary meaning and occurs upon any 

penetration, however slight; emission is not required.  

ORS 163.355, Rape in the third degree: 

Á A person commits the crime of rape in the third degree if the person has 
sexual intercourse with another person under 16 years of age. 

Á Rape in the third degree is a Class C felony. 

ORS 163.365, Rape in the second degree: 

Á A person who has sexual intercourse with another person commits the 
crime of rape in the second degree if the other person is under 14 years of 
age. 

Á Rape in the second degree is a Class B felony. 
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ORS 163.375, Rape in the first degree: 

Á A person who has sexual intercourse with another person commits the 
crime of rape in the first degree if: 

o The victim is subjected to forcible compulsion by the person; 

o The victim is under 12 years of age; 

o The victim is under 16 years of age and is the personĵs sibling, of the 

whole or half blood, the personĵs child or the personĵs spouseĵs 
child; or 

o The victim is incapable of consent by reason of mental defect, 

mental incapacitation or physical helplessness. 

Á Rape in the first degree is a Class A felony. 

ORS 163.385, Sodomy in the third degree: 

Á A person commits the crime of sodomy in the third degree if the person 
engages in oral or anal sexual intercourse with another person under 16 
years of age or causes that person to engage in oral or anal sexual 
intercourse. 

Á Sodomy in the third degree is a Class C felony. 

ORS 163.395, Sodomy in the second degree: 

Á A person who engages in oral or anal sexual intercourse with another 
person or causes another to engage in oral or anal sexual intercourse 
commits the crime of sodomy in the second degree if the victim is under 

14 years of age. 

Á Sodomy in the second degree is a Class B felony. 

ORS 163.405, Sodomy in the first degree: 

Á A person who engages in oral or anal sexual intercourse with another 
person or causes another to engage in oral or anal sexual intercourse 

commits the crime of sodomy in the first degree if: 

o The victim is subjected to forcible compulsion by the actor; 

o The victim is under 12 years of age; 

o The victim is under 16 years of age and is the actorĵs brother or 

sister, of the whole or half blood, the son or daughter of the actor or 
the son or daughter of the actorĵs spouse; or 

o The victim is incapable of consent by reason of mental defect, 

mental incapacitation or physical helplessness. 

Á Sodomy in the first degree is a Class A felony. 
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ORS 163.408, Unlawful sexual penetration in the second degree: 

Á Except as permitted under ORS 163.412 (Exceptions to unlawful sexual 
penetration prohibition), a person commits the crime of unlawful sexual 
penetration in the second degree if the person penetrates the vagina, anus 
or penis of another with any object other than the penis or mouth of the 

actor and the victim is under 14 years of age. 

Á Unlawful sexual penetration in the second degree is a Class B felony. 

ORS 163.411, Unlawful sexual penetration in the first degree: 

Á Except as permitted under ORS 163.412 (Exceptions to unlawful sexual 
penetration prohibition), a person commits the crime of unlawful sexual 

penetration in the first degree if the person penetrates the vagina, anus or 
penis of another with any object other than the penis or mouth of the actor 
and: 

o The victim is subjected to forcible compulsion; 

o The victim is under 12 years of age; or 

o The victim is incapable of consent by reason of mental defect, 

mental incapacitation or physical helplessness. 

Á Unlawful sexual penetration in the first degree is a Class A felony. 

ORS 166.065, Harassment: 

Á A person commits the crime of harassment if the person intentionally 

harasses or annoys another person by subjecting such other person to 
offensive physical contact and the offensive physical contact consists of 
touching the sexual or other intimate parts of the other person. 

Á Harassment is a Class A misdemeanor in this case. 

ORS 163.415, Sexual abuse in the third degree: 

Á A person commits the crime of sexual abuse in the third degree if: 

o The person subjects another person to sexual contact and: 

¶ The victim does not consent to the sexual contact; or 

¶ The victim is incapable of consent by reason of being under 
18 years of age; or 

o For the purpose of arousing or gratifying the sexual desire of the 

person or another person, the person intentionally propels any 
dangerous substance at a victim without the consent of the victim. 

Á Sexual abuse in the third degree is a Class A misdemeanor. 

Á As used in this section, ķdangerous substanceĸ means blood, urine, semen 
or feces. 



      Annual Security and Fire Safety Report                                                                                                                                                                                                                 Oregon State University-Cascades 

27 

Violence Against Women Act Resources and Definitions 

ORS 163.425, Sexual abuse in the second degree: 

Á A person commits the crime of sexual abuse in the second degree when: 

o The person subjects another person to sexual intercourse, oral or 

anal sexual intercourse or, except as provided in ORS 163.412 
(Exceptions to unlawful sexual penetration prohibition), 

penetration of the vagina, anus or penis with any object other than 
the penis or mouth of the actor and the victim does not consent 
thereto; or 

o The person violates ORS 163.415 (Sexual abuse in the third degree) 

(1)(a)(B); 

¶ The person is 21 years of age or older; and 

¶ At any time before the commission of the offense, the 
person was the victimĵs coach as defined in ORS 163.426 
(Crime category classification for sexual abuse in the second 
degree). 

Á Sexual abuse in the second degree is a Class C felony. 

ORS 163.427, Sexual abuse in the first degree: 

Á A person commits the crime of sexual abuse in the first degree when that 
person: 

o Subjects another person to sexual contact and: 

¶ The victim is less than 14 years of age; 

¶ The victim is subjected to forcible compulsion by the actor; 
or 

¶ The victim is incapable of consent by reason of being 
mentally defective, mentally incapacitated or physically 

helpless; or 

o Intentionally causes a person under 18 years of age to touch or 

contact the mouth, anus or sex organs of an animal for the purpose 
of arousing or gratifying the sexual desire of a person. 

Á Sexual abuse in the first degree is a Class B felony. 

ORS 163.525, Incest: 

Á A person commits the crime of incest if the person marries or engages in 
sexual intercourse or oral or anal sexual intercourse with a person whom 
the person knows to be related to the person, either legitimately or 
illegitimately, as an ancestor, descendant or brother or sister of either the 

whole or half blood. 

Á Incest is a Class C felony. 
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Stalking as defined by ORS 163.732: 

Á A person commits the crime of stalking if: 

o The person knowingly alarms or coerces another person or a 

member of that personĵs immediate family or household by 
engaging in repeated and unwanted contact with the other person; 

o It is objectively reasonable for a person in the victimĵs situation to 

have been alarmed or coerced by the contact; and 

o The repeated and unwanted contact causes the victim reasonable 

apprehension regarding the personal safety of the victim or a 
member of the victimĵs immediate family or household. 

Á Stalking is a Class A misdemeanor. 

o Notwithstanding paragraph (a) of this subsection, stalking is a Class 

C felony if the person has a prior conviction for: 

¶ Stalking; or 

¶ Violating a courtĵs stalking protective order. 

o When stalking is a Class C felony pursuant to paragraph (b) of this 

subsection, stalking shall be classified as a person felony and as 

crime category 8 of the sentencing guidelines grid of the Oregon 
Criminal Justice Commission.  

The jurisdictional definition of consent, in reference to sexual activity, is 
defined by ORS 163.315, Incapacity to consent: 

Á A person is considered incapable of consenting to a sexual act if the person 
is: 

o Under 18 years of age; 

o Mentally defective; 

o Mentally incapacitated; or 

o Physically helpless. 

Á A lack of verbal or physical resistance does not, by itself, constitute 

consent but may be considered by the trier of fact along with all other 
relevant evidence. 

Oregon State University policies also define consent. OSU Consent 
Definition : Knowing, voluntary, and clear permission by word or action, to 
engage in mutually agreed upon sexual activity.  

Oregon State University uses this definition in the policies and procedures 
addressing VAWA offenses. Consent is further defined by the Sexual 
Misconduct and Discrimination Policy in Section 5.5, ķEvaluation of Consent.ĸ 

https://policy.oregonstate.edu/UPSM/05-001_sexual_misconduct_discrimination
https://policy.oregonstate.edu/UPSM/05-001_sexual_misconduct_discrimination
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Primary and Ongoing Prevention and Awareness Programs and 

Campaigns 

For all incoming first-year students, Oregon State University requires a primary prevention 
and awareness program called Voices for Change-Alcohol and Consent, https://
studenthealth. oregon state .edu /alcoholedu. The following is a description of Voices for 
Change-Alcohol and Consent: 

Alcohol and Consent is an interactive course that focuses on the impact alcohol 

has on your wellness, academic success, and personal development. In addition to 
discussing alcohol and consent, this course empowers students to make well-
informed decisions about alcohol, including how to recognize and respond to an 
alcohol related emergency. This program is not a lecture or a ķjust say noĸ 
program, but rather a program that gives you the information you need to be safe 

and make informed choices with alcohol. 

For new Ecampus, graduate, and non-degree students, Oregon State University requires a 
primary prevention and awareness program called Voices for Change-Consent, https://
stud enthealth.oregonstate.edu/sapu. The following is a description of Voices for Change-
Consent: 

Voices for Change-Consent is an interactive course that addresses the critical 
issues of sexual assault, relationship violence, and stalking-specifically on college 
campuses. The course encourages students to reflect on their personal values 
when it comes to relationships; uses scenarios from diverse perspectives to 
provide a relevant and inclusive experience; challenges harmful and demeaning 

language and attitudes; and provides guidance for supporting a friend who may 
have experienced sexual violence. 

Oregon State University requires all employees to complete ķCritical Trainingĸ modules 
which cover university policies and procedures related to nondiscrimination and sexual 

misconduct, among other topics related to the security and well-being of students, staff, and 
faculty. Required training topics include Ethics, Mandatory Reporting of Child Abuse, 
Protected Leave, Information Security, and Equal Opportunity & Access (which includes Title 
IX, sexual harassment, prohibited discrimination, and protections afforded under the 
Americans with Disabilities Act).  

The university offers ongoing awareness and prevention programs for students and 
employees that focus on increasing the understanding of topics relevant to and skills for 

addressing dating violence, domestic violence, sexual assault, and stalking. These programs 
use a range of strategies for audiences throughout the university. Presentations address 
topics such as bystander intervention, sexual activity, Alcohol 101, and media influences on 
consent in relationships. Community organizations, such as Saving Grace, Planned 
Parenthood, and Deschutes County, partner with the university to provide these programs. 

For more information about sexual violence prevention programming, please contact 
Student Health Services at https://studenthealth.oregonstate.edu/paw-workshops or 541-
737-7880, the Office of Equal Opportunity and Access at https://eoa.oregonstate.edu/
training, or Student Wellness at studentwellness@ osucascades.edu.   

https://studenthealth.oregonstate.edu/alcoholedu
https://studenthealth.oregonstate.edu/alcoholedu
https://studenthealth.oregonstate.edu/sapu
https://studenthealth.oregonstate.edu/sapu
https://hr.oregonstate.edu/osu-critical-training-program
https://studenthealth.oregonstate.edu/paw-workshops
https://eoa.oregonstate.edu/training
https://eoa.oregonstate.edu/training
mailto:studentwellness@‌osucascades.edu
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Bystander Intervention Options  

Bystanders are defined as ķindividuals who observe violence or witness the 

conditions that perpetuate violence. They are not directly involved but have 
the choice to intervene, speak up, or do something about itĸ [Burn, S.M. 
(2009). A situational model of Sexual Assault, Dating Violence, Domestic 
Violence, and Stalking Prevention through bystander intervention. Sex Roles, 
60, 779-792]. They play a critical role in the prevention of sexual and 

relationship violence.  

Oregon State University promotes a culture of community accountability 
where bystanders are actively engaged in the prevention of violence without 
causing further harm. There are a variety of ways that bystanders can 
intervene without putting themselves in danger, and a range of situations that 

warrant bystander intervention. Some of the more common situations that 
could be encountered include: 

Á Hearing someone joking about sexual assault, dating violence, domestic 
violence, and stalking, making other degrading comments, or using 
demeaning language.   

Á Witnessing micro-aggressions.   

Á If someone looks like they could be in trouble or need help.   

Á Hearing someone pressuring or encouraging others to drink or hook up.   

Á Noticing a person isolating an individual who appears intoxicated.   

Á Witnessing what appears to be inappropriate or unwanted touching.   

Á If comments or actions from others indicate their intent on having sex 
regardless of the other personĵs willingness or ability to consent.   

Á If someone is getting ready to have sex with a person who is intoxicated. 

Active bystanders can follow a few general tips for keeping themselves safe 

while assessing a situation and intervening. Consider some of the following 
guidelines: 

Á Approach everyone as a friend.   

Á Don't be antagonistic.   

Á Tell others about plans to intervene.   

Á Be honest and direct whenever possible.   

Á Recruit help if necessary.   

Á Maintain personal safety.   

Á Avoid using violence. 
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Bystander Intervention Options (Cont.) 

There are many options to intervene. People choose to intervene in different 

ways based on their personality or the situational context. Anything done 
while maintaining safety is good intervention. Consider trying one of these 
intervention styles:  

1. The Divider: Step in and separate both people. Let them know your 
concerns and reasons for intervening (e.g. because you are being a friend 

and acting in their best interest). Make sure each person makes it out of 
the situation safely. Examples:  

a. "Hey, I'm worried you might be making a mistake...How about you 
two meet up tomorrow?"  

b. "I'm not sure you should do this...You seem pretty drunk right now."  

c. "Looks like you might need help getting home. Want me to walk 
with you?"  

2. The Recruiter: Recruit help from friends of both people to step in as a 
group. Make a plan and verbalize itĽ "I'll do A, you do B." Examples:  

a. "I am going to ask if Sam wants to grab food. Do you want to see if 

Jordan is ready to go home?"  

b. "Will you come with me to see if Cameron is ok?"  

c. "I don't feel comfortable with what's happening. What do you think 
we could do?"  

3. The Disrupter: Step in to redirect the focus somewhere else. Divert the 
attention of one person away from the other... Commit a party foul if you 
need to!  

a. ķI have to go to the bathroom; come with me.ĸ  

b. ķIĵm starving. Want to grab food?ĸ  

c. Strike up a conversation with both people; donĵt give up when it 
gets awkward: ķOMG: can you believe what happened on Game of 
Thrones this week?ĸ or ķHey, didnĵt we have a class together 
freshman year?ĸ  

d. Spill your drink. 

Regardless of what the specific situation may be, there are some key 
checkpoints when assessing the situation and deciding whether or not, or how, 
to intervene. Think about these things while approaching different scenarios: 

Á Is something going on?   

Á Is it a problem or emergency situation?   
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Bystander Intervention Options (Cont.)  
Á Can I subtly get more information when facing ambiguous situations?   

Á Should I take responsibility to intervene?   

Á Could the situation escalate if I don't intervene?   

Á Do I know how I could safely defuse the situation?   

Á Can I anticipate possible reactions (from all parties, including other witnesses) and pick a 
fitting intervention style?   

Á Are there potential social consequences of different intervention styles?   

Á Can I identify people to support me?   

Á Will I do SOMETHING to help?   

Á Ultimately...If you see something, do something. If you donĵt feel safe intervening 
directly, find someone who can. If you or someone else is in immediate danger, dial 911.  

Risk Reduction Information 
Oregon State University works to reduce the risk of sexual assault, domestic violence, dating 

violence and stalking through multiple programs designed to reduce perpetration, encourage 
bystander intervention, and empower those whom others might target as potential victims. It 
is vital to recognize that no one deserves to be assaulted, that perpetrators of rape and 
violence are solely responsible for committing those crimes and that victims are never to be 
blamed for doing or not doing certain behaviors to avoid an assault. Oregon State University 

helps individuals and the community to address conditions that facilitate violence through 
prevention and wellness programs. Student Health Services (SHS) provides programs 
addressing violence prevention, alcohol and drug use, and general wellness. Additionally, the 
Center for Advocacy, Prevention and Education (CAPE) provides free and confidential 
resources and support for survivors as they explore their options and learn about their rights. 

This can include, but is not limited to, legal/medical advocacy, housing relocation assistance, 
safety planning, reporting options and emotional support (https://studenthealth. oregon 
state.edu/survivor-care-prevention/what-we-do). In conjunction with SHS and CAPE, both 
the Office of Equal Opportunity and Access and Counseling and Psychological Services 
provide programs that seek to create a healthy, understanding, and empowered community. 

As a campus community, Oregon State University reduces risks that contribute to violence by 
focusing on the people committing the acts, conducting community awareness training, 
teaching bystander intervention techniques, and making safety a priority for campus and 
campus affiliated spaces. Specific programs and resources include:  

Á Violence Against Women Act primary and ongoing prevention and awareness programs 
and campaigns. 

Á Bystander intervention training and education. 

Á Student Health Services Violence Prevention web page, https://studenthealth.oregon  
state.edu/violence-prevention, including education on consent and sexual health. 

https://studenthealth.‌oregonstate.edu/survivor-care-prevention/what-we-do
https://studenthealth.‌oregonstate.edu/survivor-care-prevention/what-we-do
https://studenthealth.oregon‌state.edu/violence-prevention
https://studenthealth.oregon‌state.edu/violence-prevention
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Risk Reduction Information (Cont.) 
In addition to educational programs, physical campus features, such as emergency phones, lighted callboxes 

located throughout campus, and close coordination with local police and safety services help address conditions 
that facilitate violence.  

Personal safety planning resources and educational initiatives are designed to empower the campus community 
and create informed users as well as active partners and advocates of campus safety services and departments. 
Such safety planning assistance draws heavily from principles such as those found at the Rape, Abuse, and Incest 

National Network (RAINN), https://rainn.org./articles/staying-safe-campus.  

The following information is meant to provide options for decreasing perpetration and bystander inaction, 
increasing empowerment for victims in order to promote safety, and helping individuals and communities address 
conditions that facilitate violence.  

Á Controlling and violent behavior, even if no physical harm occurred, may be indicators of future physical or 

sexual abuse. 

Á Research and know local resources. Find the contact information and location for resources such as campus 
health services, campus security or law enforcement, and local advocacy services. Take note of campus 
emergency phones and save the campus security number for easy access. 

Á Perpetrators of violence may take advantage of vulnerabilities created by voluntary and involuntary alcohol 

and drug consumption or intoxication. 

Á Stay alert. When moving around on campus or in the local neighborhoods, be aware of the surrounding 
environment, and consider inviting friends to join you or asking campus security for an escort. If alone, only 
use headphones in one ear or speak with someone on the phone while walking to your destination. 

Á Consent is knowing, voluntary, and clear permission by word or action, to engage in mutually agreed upon 
sexual activity. 

Á Sexual intercourse with someone who is unable to give consent for whatever reason, including intoxication, is 
sexual assault. Rape in the first degree is a Class A felony under the Oregon Revised Statutes and is punishable 
by up to 20 years in prison, a fine of as much as $375,000, or both. 

Á Be aware of social media location settings. Many social media sites use geolocation to publicly share the 
locations of users. Consider disabling this function and review other social media settings. 

Á Repetitive, unwanted advances and communication can result in allegations and charges of stalking. Respect 
wishes to cease contact. 

Á Crimes are committed when motive, means, and opportunity exist. Taking action to limit opportunities for 

crime, such as locking doors, traveling in groups, or establishing an itinerary, may increase prevention. 

Á Dial 911 if there is any immediate danger to someoneĵs life, health, or property. 

Á The university offers several non-law enforcement supportive measures, including referrals to resources, such 
as counseling or survivor advocacy, academic supports, on-campus housing relocation, and university no 
contact orders. These are available regardless of whether or not an individual participates in a university 

investigation or resolution process. 

https://rainn.org./articles/staying-safe-campus
https://www.rainn.org/articles/social-media-safety
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Response Options for VAWA Offenses-Dating Violence 

and Domestic Violence 
The following are response options individuals can follow after an incident of  

dating violence or domestic violence. Some information may overlap. 

Á If in immediate danger, call 911. 

Á Preserve evidence by saving text messages, instant messages, social 

networking pages, other communications, pictures, logs, or other copies of 

documents. 

Á Consider seeking medical attention and forensic examination. 

o St. Charles Emergency Department, 541-382-4321, 2500 NE Neff Rd., 

Bend, OR 

¶ Contact Center for Advocacy, Prevention and Education (CAPE) for 

questions or further clarification about a forensic examination. 

¶ Sexual Assault Nurse Examiners (SANE) are on staff. 

Á Consider contacting the Office of Equal Opportunity and Access (EOA). 

o 541-737-3556, 330 Snell Hall, Corvallis campus 

o Resolves Title IX and sexual misconduct allegations via informal 

resolution or investigation. 

o Can provide support measures and information about rights and 

options. 

o Can issue mutual no contact directives. 

Á Consider contacting an advocacy resource. 

o Center for Advocacy, Prevention and Education (CAPE) 

¶ 541-737-2030, 311 Plageman Hall, Corvallis campus 

¶ Offers crisis stabilization and confidential, privileged, and free 

advocacy services. Connects survivors to counseling, medical, or 

legal assistance. 

o Saving Grace 

¶ 541-389-7021, 1004 NW Milwaukee, Ste. 100, Bend, OR 

¶ Central Oregon based. Available 24/7. 

¶ Options for emergency shelter, transportation, support with filing a 

restraining order request, and referrals for counseling and other 

social services. 
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Response Options for VAWA Offenses-Dating Violence 

and Domestic Violence (Cont.) 
o Deschutes County Victimĵs Assistance Program 

¶ 541-388-6525, 1164 NW Bond St., Bend, OR 

¶ Criminal justice support, advocacy, and referrals for crime victims. 

o Legal Aid Services of Oregon-Central Oregon Regional 

¶ 541-385-6950, 20360 Empire Ave. B3, Bend, OR 

¶ Ensures fair and equal access to an attorney. Counsel for those who 

cannot afford representation. 

Á Consider contacting Student Wellness Counseling Services for emotional 

support. 

o Tykeson Hall 210 suite, Bend campus 

o Free and completely confidential: http://osucascades.edu/student-

wellness/student-services/personal-counseling. 

Á Consider contacting the Associate Director of Student Life & Retention 

Programs. 

o 541-322-3156, Residence Hall 102, Bend campus 

o Nathan.Moses@osucascades.edu 

o Connects individuals with resources. 

Á Consider reporting to law enforcement. 

o On campus and off campus (within city limits): Bend Police 

Department, 911 (emergency), 541-693-6911 (non-emergency), 555 

NE 15th St., Bend, OR 

o Off campus (outside of city limits): Deschutes County Sheriffĵs Office, 

911 (emergency), 541-388-6655 (non-emergency), 63333 US-20, 

Bend, OR 

Á Consider seeking a Mutual No Contact Directive, Restraining Order, 

Stalking Protective Order, Sexual Abuse Protection Order, or Extreme Risk 

Protection Order. 

o See Support Measures and Services section for more information. 

o The Mutual No Contact Directive issued by the university is not 

enforceable by law enforcement. 

http://osucascades.edu/student-wellness/student-services/personal-counseling
http://osucascades.edu/student-wellness/student-services/personal-counseling
mailto:Nathan.Moses@osucascades.edu
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Response Options for VAWA Offenses-Sexual Assault 
The following are response options individuals can follow after an incident of  

sexual assault. Some information may overlap. 

Á If in immediate danger, call 911. 

Á Preserve evidence by saving text messages, instant messages, social 

networking pages, other communications, pictures, logs, or other copies of 

documents; do not change the bed linen or alter the area where the assault 

took place. 

Á Regardless of whether an individual chooses to make a report to law 

enforcement, a medical exam can be done to preserve evidence. It is best if 

the person does not bathe, shower, eat, drink, douche, or change clothing. 

Evidence, however, can still be collected even if any or all of these 

occurred. 

Á Consider seeking medical attention and forensic examination. 

o St. Charles Emergency Department, 541-382-4321, 2500 NE Neff Rd., 

Bend, OR 

¶ Contact Center for Advocacy, Prevention and Education (CAPE) for 

questions or further clarification about a forensic examination. 

¶ Sexual Assault Nurse Examiners (SANE) are on staff. 

Á Consider contacting the Office of Equal Opportunity and Access (EOA). 

o 541-737-3556, 330 Snell Hall, Corvallis campus 

o Resolves Title IX and sexual misconduct allegations via informal 

resolution or investigation. 

o Can provide support measures and information about rights and 

options. 

o Can issue mutual no contact directives. 

Á Consider contacting an advocacy resource. 

o Center for Advocacy, Prevention and Education (CAPE) 

¶ 541-737-2030, 311 Plageman Hall, Corvallis campus 

¶ Offers crisis stabilization and confidential, privileged, and free 

advocacy services. 

¶ Connects survivors to counseling, medical, or legal assistance. 
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Violence Against Women Act Resources and Definitions 

Response Options for VAWA Offenses-Sexual Assault (Cont.) 
o Saving Grace 

¶ 541-389-7021, 1004 NW Milwaukee, Ste. 100, Bend, OR 

¶ Central Oregon based. Available 24/7. 

¶ Options for emergency shelter, transportation, support with filing a restraining 

order request, and referrals for counseling and other social services. 

o Deschutes County Victimĵs Assistance Program 

¶ 541-388-6525, 1164 NW Bond St., Bend, OR 

¶ Criminal justice support, advocacy, and referrals for crime victims. 

o Legal Aid Services of Oregon-Central Oregon Regional 

¶ 541-385-6950, 20360 Empire Ave. B3, Bend, OR 

¶ Ensures fair and equal access to an attorney. Counsel for those who cannot afford 

representation. 

Á Consider contacting Student Wellness Counseling Services for emotional support. 

o Tykeson Hall 210 suite, Bend campus 

o Free and completely confidential: http://osucascades.edu/student-wellness/student-

services/personal-counseling. 

Á Consider contacting the Associate Director of Student Life & Retention Programs. 

o 541-322-3156, Residence Hall 102, Bend campus 

o Nathan.Moses@osucascades.edu 

o Connects individuals with resources. 

Á Consider reporting to law enforcement. 

o On campus and off campus (within city limits): Bend Police Department, 911 

(emergency), 541-693-6911 (non-emergency), 555 NE 15th St., Bend, OR 

o Off campus (outside of city limits): Deschutes County Sheriffĵs Office, 911 

(emergency), 541-388-6655 (non-emergency), 63333 US-20, Bend, OR 

Á Consider seeking a Mutual No Contact Directive, Restraining Order, Stalking Protective 

Order, Sexual Abuse Protection Order, or Extreme Risk Protection Order. 

o See Support Measures and Services section for more information. 

o The Mutual No Contact Directive issued by the university is not enforceable by law 

enforcement.  

http://osucascades.edu/student-wellness/student-services/personal-counseling
http://osucascades.edu/student-wellness/student-services/personal-counseling
mailto:Nathan.Moses@osucascades.edu
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Response Options for VAWA Offenses-Stalking 
The following are response options individuals can follow after an incident of  

stalking. Some information may overlap. 

Á If in immediate danger, call 911. 

Á Preserve evidence by saving text messages, instant messages, social 

networking pages, other communications, pictures, logs, or other copies of 

documents. 

Á Consider contacting the Office of Equal Opportunity and Access (EOA). 

o 541-737-3556, 330 Snell Hall, Corvallis campus 

o Resolves Title IX and sexual misconduct allegations via informal 

resolution or investigation. 

o Can provide support measures and information about rights and 

options. 

o Can issue mutual no contact directives. 

Á Consider contacting an advocacy resource. 

o Center for Advocacy, Prevention and Education (CAPE) 

¶ 541-737-2030, 311 Plageman Hall, Corvallis campus 

¶ Offers crisis stabilization and confidential, privileged, and free 

advocacy services. 

¶ Connects survivors to counseling, medical, or legal assistance. 

o Saving Grace 

¶ 541-389-7021, 1004 NW Milwaukee, Ste. 100, Bend, OR 

¶ Central Oregon based.  

¶ Available 24/7. 

¶ Options for emergency shelter, transportation, support with filing a 

restraining order request, and referrals for counseling and other 

social services. 

o Deschutes County Victimĵs Assistance Program 

¶ 541-388-6525, 1164 NW Bond St., Bend, OR 

¶ Criminal justice support, advocacy, and referrals for crime victims. 
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Response Options for VAWA Offenses-Stalking (Cont.) 
o Legal Aid Services of Oregon-Central Oregon Regional 

¶ 541-385-6950, 20360 Empire Ave. B3, Bend, OR 

¶ Ensures fair and equal access to an attorney. Counsel for those who 

cannot afford representation. 

Á Consider contacting Student Wellness Counseling Services for emotional 

support. 

o Tykeson Hall 210 suite, Bend campus 

o Free and completely confidential. 

o http://osucascades.edu/student-wellness/student-services/personal-

counseling 

Á Consider contacting the Associate Director of Student Life & Retention 

Programs. 

o 541-322-3156, Residence Hall 102, Bend campus 

o Nathan.Moses@osucascades.edu 

o Connects individuals with resources. 

Á Consider reporting to law enforcement 

o On campus and off campus (within city limits): Bend Police 

Department, 911 (emergency), 541-693-6911 (non-emergency), 555 

NE 15th St., Bend, OR 

o Off campus (outside of city limits): Deschutes County Sheriffĵs Office, 

911 (emergency), 541-388-6655 (non-emergency), 63333 US-20, 

Bend, OR 

Á Consider seeking a Mutual No Contact Directive, Restraining Order, 

Stalking Protective Order, Sexual Abuse Protection Order, or Extreme Risk 

Protection Order. 

o See Support Measures and Services section for more information. 

o The Mutual No Contact Directive issued by the university is not 

enforceable by law enforcement. 

http://osucascades.edu/student-wellness/student-services/personal-counseling
http://osucascades.edu/student-wellness/student-services/personal-counseling
mailto:Nathan.Moses@osucascades.edu
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Violence Against Women Act Resources and Definitions 

Involvement of Law Enforcement and Campus Authorities 
The university community has several reporting options, including local law enforcement. Those not wishing to 

access law enforcement services can still report Violence Against Women Act offenses (sexual assault, domestic 
violence, dating violence, and stalking) to the Office of Equal Opportunity and Access by phone, 541-737-3556,  
in-person, 330 Snell Hall, Corvallis campus, or online, https://cm.maxient.com/reportingform.php?
OregonStateUniv& layout_id=2. Reporting to law enforcement can help individuals collect and preserve evidence. 
However, completing a forensic examination does not require the individual to file a police report; it does help 

preserve evidence in case the individual decides to file a police report at a later date. Preserving evidence may also 
assist in proving that the alleged criminal offense occurred or is occurring, and it may be helpful in obtaining an 
order of protection. As time passes, evidence may dissipate, become lost, or be unavailable, thereby making 
investigation, possible prosecution, student conduct proceedings, or obtaining an order of protection related to 
the incident more difficult. Law enforcement can also help individuals obtain medical assistance, and refer them to 

additional resources. The following is contact information for law enforcement agencies at OSU-Cascades. 

Á On campus and off campus (within city limits): Bend Police Department, 911 

(emergency), 541-693-6911 (non-emergency), 555 NE 15th St., Bend, OR 

Á Off campus (outside of city limits): Deschutes County Sheriffĵs Office, 911 

(emergency), 541-388-6655 (non-emergency), 63333 US-20, Bend, OR 

The campus community has the option to notify proper law enforcement authorities, including local police, to be 

assisted by campus authorities in notifying law enforcement if they choose to do so, or to decline to notify such 
authorities. Oregon State University will comply with a studentĵs request for assistance in notifying authorities. If 
an individual decides to file a police report, they can expect the following:  

1. They may contact the appropriate off-campus law enforcement agency (Bend Police Department/Deschutes 
County Sheriffĵs Office).  

2. An individual will likely speak with a law enforcement dispatcher or records personnel first.  

3. After an individual gives basic contact information and incident details to the dispatcher, the dispatcher will 
notify a law enforcement officer of the call for service.  

4. The law enforcement officer will respond to collect the reporting individualĵs information (name, date of birth, 

address, phone number, etc.), interview the individual about the VAWA incident, obtain suspect information, 
and collect evidence.  

5. If an individual decides to participate in a medical assessment, ORS 147.404 requires medical assessment 
providers or law enforcement to contact a victim advocate and make reasonable efforts to ensure that a victim 
advocate is present and available at the medical facility.  

6. The individual can expect to be asked whether they wish to pursue charges against the alleged suspect(s).  

7. The individual could be contacted by the investigating law enforcement officer at a later date for a follow-up 
interview. The individual may also be contacted by a detective depending upon the complexity of the case.  

8. The individual can expect to be notified of their rights as a victim. ORS 147.417 requires law enforcement 
officers in Oregon to notify victims of their rights under section 42, Article I of the Oregon Constitution.  

9. If an arrest is made, the reporting individual can expect to be contacted by the district attorneyĵs office. 

https://cm.maxient.com/reportingform.php?OregonStateUniv&layout_id=2
https://cm.maxient.com/reportingform.php?OregonStateUniv&layout_id=2
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Violence Against Women Act Resources and Definitions 

Support Measures and Services 
Victims have the right to obtain various orders of protection in cases involving a VAWA offense. 

The university complies with Oregon law in recognizing orders of protection and restraining 
orders, and will assist university students and employees who obtain one from any U.S. state with 
information and safety planning when requested. Individuals with protection or restraining orders 
should provide a copy to OSU-Cascades Campus Safety and the Office of Equal Opportunity and 
Access. They may meet with Campus Safety to develop a safety plan to reduce their risk of harm 

while on or coming and going from campus. This plan may include, but is not limited to, campus 
escorts, special parking arrangements, temporary cell phones, changing classroom locations, or 
allowing a student to complete assignments from home, if possible. If appropriate, Campus Safety 
can also help individuals contact local law enforcement agencies about protection or restraining 
orders. Employees who are survivors of domestic and sexual violence may be eligible to take 

intermittent or continuous leave in order to secure restraining orders, attend court, or the like. The 
following charts give information about the available types of orders, which are all free of charge, 
and how to obtain each one. 

Mutual No Contact Directive for Students Only  

(**Not Enforceable by Law Enforcement**) 

Description:  A university issued directive that describes the set of expectations given between 
two or more student parties to not contact or communicate with each other, including directly, 
through third parties, or online. No Contact Directives are usually reciprocal (mutual) and 
generally cannot be lifted without the express consent of all named parties. Certain OSU 
administrators are authorized to issue Mutual No Contact Directives that prohibit contact 

between students who have made allegations against one another, or when a student is the 
recipient of threats or persistent unwanted or harassing contact. This directive is outlined in the 
Code of Student Conduct and EOA information, and is designed as a protective measure to 
mitigate potential problematic interactions in the future. This directive applies to both on- and 
off-campus contact and expires when the students graduate or leave campus. 

Office to Contact: 

Á Student Conduct and Community Standards,  
340 Student Experience Center, Corvallis campus, 541-737-3656 

Á The Office of Equal Opportunity and Access,  
330 Snell Hall, Corvallis campus, 541-737-3556 

Filing Instructions: A student considering a Mutual No Contact Directive may discuss the 
situation with a staff member of Student Conduct and Community Standards or the Office of 
Equal Opportunity and Access. The Center for Advocacy, Prevention and Education can assist 
with filing a request for a Mutual No Contact Directive. 

Enforcement: To enforce a Mutual No Contact Directive, an individual should report any 
violations to Student Conduct and Community Standards. Violations of No Contact Directives 
issued by Oregon State University are not criminal offenses and are not enforceable by law 
enforcement officers. Oregon State University will normally honor requests for Mutual No 
Contact Directives and enforce violations of university-issued No Contact Directives. 
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Violence Against Women Act Resources and Definitions 

Support Measures and Services (Cont.) 

 

Family Abuse Prevention Act (FAPA) Restraining Order  

Description: A Restraining Order is a court order to protect the petitionerĵs 
physical safety. It can tell the other person (the ķrespondentĸ) to move, and 
specify locations where the respondent cannot go. The petition for a 
Restraining Order includes other things the petitioner can ask for, if they 
believe it will help them stay safe. 

Office to Contact: 

Á Deschutes County Circuit Courthouse,  
1100 NW Bond St, Bend, OR, (541) 388-5300 

General Information:  

Á Family Abuse Prevention Act (FAPA) Restraining Orders 

Á Filing for a Restraining Order Under the Family Abuse Prevention Act 
(FAPA) 

Filing Instructions: The applications should be filed at the circuit court 
courthouse in the county where either the petitioner or the respondent lives. 
The Center for Advocacy, Prevention and Education, local victim assistance 
programs, and other advocacy groups, such as Saving Grace, can help file the 
application. To review the requirements for a Restraining Order, review the 

application packet (see above link).  

Enforcement: To enforce a Restraining Order, law enforcement should be 
contacted. A law enforcement officer must arrest the respondent if the 
officer believes they violated the order. 

https://www.courts.oregon.gov/programs/family/domestic-violence/Pages/restraining.aspx
https://www.courts.oregon.gov/forms/Documents/FAPA-APPLY-PACKET-Statewide.pdf
https://www.courts.oregon.gov/forms/Documents/FAPA-APPLY-PACKET-Statewide.pdf
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Support Measures and Services (Cont.) 

 

Sexual Abuse Protective Order  

Description: A Sexual Abuse Protective Order (SAPO) is available in certain 
cases where a person was subjected to unwanted sexual abuse by another 
person who is not a family member or intimate partner. A SAPO is a court 
order that tells the respondent to leave the petitioner, petitionerĵs children, 
and petitionerĵs family alone. It can order the respondent not to enter a 

reasonable area around the petitionerĵs residence. The petitioner can ask the 
judge to add other conditions (listed in the protective order) that they 
believe will help them stay safe.  

Office to Contact: 

Á Deschutes County Circuit Courthouse,  
1100 NW Bond St, Bend, OR, (541) 388-5300 

General Information:  

Á Sexual Abuse Protection Order (SAPO) 

Á Getting a Sexual Abuse Protective Order (SAPO)  

Filing Instructions: The SAPO must be filed in the courthouse in the county 
where either the petitioner or the respondent lives. The Center for Advocacy, 
Prevention and Education, local victim assistance programs, and other 
advocacy groups, such as Saving Grace, can help file the application. To 
review the requirements for a Sexual Abuse Protective Order, review the 

application packet (see above link).  

Enforcement: If the respondent does not obey the SAPO, law enforcement 
should be called. The petitioner should not contact the respondent. The 
officer must arrest the respondent if there is probable cause to believe a 
violation has occurred. The respondent can be charged with contempt of 
court. If the court finds the respondent to be in contempt, the respondent 

can be fined, placed on probation, or put in jail. 

https://www.courts.oregon.gov/programs/family/domestic-violence/Pages/sexual-abuse.aspx
https://www.courts.oregon.gov/forms/Documents/SAPO-Obtain-Packet.pdf
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Violence Against Women Act Resources and Definitions 

Support Measures and Services (Cont.) 

 

Stalking Protective Order  

Description: A Stalking Protective Order is a court order that tells a person 
who has made unwanted contact with you or a member of your immediate 
family or household to stop this behavior.  

Office to Contact: 

Á Deschutes County Circuit Courthouse,  
1100 NW Bond St, Bend, OR, (541) 388-5300 

General Information:  

Á Stalking Protective Order 

Á Filing for a Stalking Protective Order 

Filing Instructions: A Stalking Protective Order should be filed at the 
courthouse in the county where the respondent lives or where the unwanted 
contacts took place. The Center for Advocacy, Prevention and Education, 
local victim assistance programs, and other advocacy groups, such as Saving 
Grace, can help file the application. To review the requirements for a Stalking 

Protective Order, review the application packet (see above link).  

Enforcement: If the respondent does not obey a Stalking Protective Order,  
it is a crime and law enforcement should be called. Police must arrest the 
respondent if they have reason to believe the respondent violated the order. 

 Center for Advocacy, Prevention & Education 

Call 541-737-2030 for safe, confidential support and resources 

Student Wellness Counseling Services 

To make an appointment for free and confidential counseling 

services, email studentwellness@osucascades.edu.  

https://www.courts.oregon.gov/programs/family/domestic-violence/Pages/stalking.aspx
https://www.courts.oregon.gov/forms/Documents/CivilStalkingFullPacket.pdf
mailto:studentwellness@osucascades.edu
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Violence Against Women Act Resources and Definitions 

Support Measures and Services (Cont.) 

Extreme Risk Protection Order   

Description: An Extreme Risk Protection Order (ERPO) is a court order that prevents a person 
who is at risk of hurting another person or of committing suicide from having or getting deadly 
weapons, including firearms. 

Office to Contact: 

Á Deschutes County Circuit Courthouse, 1100 NW Bond St, Bend, OR, (541) 388-5300  

General Information:  

Á Filing for an Extreme Risk Protection Order  

Filing Instructions: An ERPO should be filed at the circuit court courthouse in the county where 
the respondent lives. The Center for Advocacy, Prevention and Education, local victim 
assistance programs, and other advocacy groups, such as Saving Grace, can help file the 
application. To review the requirements for an Extreme Risk Protection Order, review the 
application packet (see above link). 

Enforcement: If the respondent does not obey an Extreme Risk Protection Order, law 
enforcement should be called. 

Elderly Persons and Persons with Disabilities Abuse Prevention Act 
(EPPDAPA) Restraining Order   

Description:  A Restraining Order is a court order to protect you. It can tell the other person 
(the ķrespondentĸ) not to contact, harass, threaten, insult, or harm you. The order can also 
specify locations where Respondent cannot go and order Respondent to leave your residence. 
The Order may include other orders to help you stay safe and prevent someone from misusing 
your money, property, or other assets. These forms are for orders under the Elderly Persons and 

Persons with Disabilities Act (EPPDAPA).  

Office to Contact: 

Á Deschutes County Circuit Courthouse, 1100 NW Bond St, Bend, OR, (541) 388-5300 

General Information:  

Á EPPDAPA Restraining Order 

Filing Instructions: The application should be filed at the circuit court courthouse in the county 
where either the petitioner or the respondent lives. The Center for Advocacy, Prevention and 
Education, local victim assistance programs, and other advocacy groups, such as Saving Grace, 
can help file the application. To review the requirements for a Restraining Order, review the 
application packet (see above link). 

Enforcement: To enforce a Restraining Order, law enforcement should be contacted. A law 
enforcement officer must arrest the respondent if the officer believes they violated the order.  

https://www.courts.oregon.gov/forms/Documents/ERPOPacket.pdf
https://www.courts.oregon.gov/forms/Documents/EPPDAPA-ObtainingPacket.pdf
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Violence Against Women Act Resources and Definitions 

Support Measures and Services (Cont.) 
The university protects the confidentiality of victims and other necessary 

parties, and completes publicly available recordkeeping, including Clery Act 
reporting and disclosures (e.g. daily crime log, timely warnings, annual 
disclosure of crime statistics), without the inclusion of personally identifiable 
information about the victim, as defined in section 40002(a)(20) of the 
Violence Against Women Act of 1994 (42 U.S.C. 13925(a)(20)).  

Furthermore, the university maintains as confidential any accommodations or 
protective measures provided to the victim, to the extent that maintaining 
such confidentiality does not impair the ability of the university to provide the 
accommodations or protective measures.  

Personally identifiable information about students and employees and 

information about accommodations or protective measures provided to 
impacted parties will be shared only with persons who have a specific need to 
know because they are investigating, adjudicating the complaint, delivering 
resources or support services to the parties, or classifying the incident in 
accordance with the Clery Act. 

Oregon State University will provide written notification to students and 
employees about existing counseling, health, mental health, victim advocacy, 
legal assistance, visa and immigration assistance, student financial aid, and 
other services available for victims, both within the institution and in the 

community.  

Oregon State University will provide written notification to victims about 
options for, available assistance in, and how to request changes to academic, 
living, transportation, and working situations or protective measures. The 
institution must make such accommodations or provide such protective 

measures if the victim requests them and if they are reasonably available, 
regardless of whether the victim chooses to report the crime to law 
enforcement. 

When a student or employee reports to Oregon State University that they 
have been a victim of dating violence, domestic violence, sexual assault, or 

stalking, whether the offense occurred on or off campus, the university will 
provide the student or employee a written explanation of the student's or 
employee's rights and options. 

When assisting a complainant with their rights and options and deciding what 
measures to take, the university considers the specific need expressed by the 

complainant; the severity or pervasiveness of the allegations; any continuing 
effects on the individual; whether the involved individuals share the same 
residence hall, dining hall, class, transportation or job location; and whether 
other judicial measures have been taken to protect the complainant (e.g. civil 
protection orders).  
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Violence Against Women Act Resources and Definitions 

Overview of University Disciplinary Procedures for 

Alleged VAWA Offenses 
The following provides a general overview of the processes used to investigate 

and resolve alleged violations of the Sexual Misconduct and Discrimination 

Policy, https://policy.oregon state.edu/UPSM/05-001_sexual_misconduct_ 

discrimination, which includes offenses defined by the Violence Against 

Women Act. Depending upon the circumstances, an allegation of a VAWA 

offense may be routed through one of three processes which are managed by 

the Office of Equal Opportunity and Access (EOA).  

One process, the Title IX Investigation and Resolution Process (for Students 

and Employees), applies in all instances in which a faculty member, staff, 

student, or other member of the university community is alleged to have 

engaged in behavior that would violate University Policy 05-001 Sexual 

Misconduct and Discrimination (ķPolicyĸ) and/or the Title IX Sexual 

Misconduct provision of the Code of Student Conduct, and which would also 

constitute sexual harassment (sexual harassment, sexual assault, dating 

violence, domestic violence, or stalking) as defined by federal Title IX law. The 

other two processes apply to non-Title IX matters. The Investigation and 

Resolution Process for Students (for non-Title IX matters), applies in instances 

in which a student is alleged to have violated non-Title IX provisions of the 

Policy and/or Section 4.4, Discrimination and Sexual/Gender-Based 

Misconduct (ķDiscriminatory Misconductĸ), of the Code of Student Conduct. 

The Investigation and Resolution Process for Employees (for non-Title IX 

matters), applies to employees who are accused of non-Title IX violations of 

the Policy. Summaries of each process are found at the end of this section, and 

full versions can be found in Appendices D, E, and F.  

EOA will designate an investigator to conduct a prompt, thorough, fair, and 

impartial investigation. The investigator is typically an Equity Associate, but 

may also be an experienced external professional investigator. All university 

staff tasked with implementing these processes, including investigators, 

decision-makers, and appellate decision-makers, will participate in annual 

continuing education on related topics as required by applicable law, such as 

issues related to sexual and gender-based harassment, sexual assault, dating 

violence, domestic violence, and stalking.  

All Equity Associates who serve as investigators, and all decision-makers 

receive relevant training on how to conduct fair and impartial investigations 

and adjudications that provide parties with notice and a meaningful 

opportunity to be heard, and that foster the safety of the parties and all 

participants while promoting accountability. 

 

https://policy.oregon‌state.edu/UPSM/05-001_sexual_misconduct_discrimination
https://policy.oregon‌state.edu/UPSM/05-001_sexual_misconduct_discrimination
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Violence Against Women Act Resources and Definitions 

Overview of University Disciplinary Procedures for 

Alleged VAWA Offenses (Cont.) 
A complainant or respondent may be accompanied by any advisor of their 
choice at any stage of these processes. An advisor can be a friend, family 
member, union representative, attorney, advocate, or any individual of the 
partyĵs choosing. The role of the advisor is to support the party and/or give 
advice regarding the process. An advisor may observe, take notes, request 

breaks to consult with the party, and ask for clarification about the process. 

Except during the Title IX administrative hearing, an advisor may not directly 
participate in the process, answer questions for the party, interject comments 
that disrupt the meeting, or interrupt the process to such an extent that the 
purpose of the meeting is impaired. If an advisor violates these restrictions, as 

determined by the Equity Associate or decision-maker, or designee, they will 
be given one warning. If the disruptive conduct continues, they will be 
requested and expected to leave the meeting or interview. The party can then 
elect to be accompanied by a new advisor.  

For employee parties, an attorney may serve as the advisor and attend 

meetings up through and including the appeal process, if any, but not 
extending to the disciplinary action process, if any. 

EOA will provide both the complainant and respondent simultaneous written 
notice of the outcome and rationale of any disciplinary process that arises 
from an allegation of dating violence, domestic violence, sexual assault, or 

stalking, including procedures for the complainant and respondent to appeal 
the results of the process. In the event the result is appealed, the appellate 
decision-maker will issue the written decision simultaneously to the parties, 
describing the result of the appeal (including any change to the result) and the 

rationale for the result within a reasonable timeframe of receiving the appeal. 
The determination(s) of the appellate decision-maker serves as the final 
determination of the university on the matter; no additional appeals are 
available, and there is no appeal process for an informal resolution outcome. 

The applicable evidentiary standard for all violations of University Policy 05-

001 Sexual Misconduct and Discrimination (ķPolicyĸ) and/or Section 4.5, Title 
IX Sexual Misconduct, of the Code of Student Conduct (ķCodeĸ) is a 
preponderance of the evidence. This standard is met when the evidence shows 
that it is ķmore likely than notĸ that the alleged misconduct occurred.  

²hen involving student respondents, the Director of the Office of Student 

Conduct and Community Standards, or their designee, will assign sanctions 
that are proportionate to the facts and circumstances of each complaint, the 
impact of the conduct on the complainant, the impact on the campus or 
surrounding community. Sanctions may include educational, restorative, and 

rehabilitative components. Some conduct, however, is so egregious in nature, 
harmful to the individuals involved, and/or so detrimental to the educational 
process that it requires severe sanctions, including suspension or expulsion.  
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As set forth in more detail in Section 6 of the Code of Student Conduct, 

potential sanctions for student respondents may include, but are not limited 

to: warnings, required educational activities, university/community service 

work hours, behavioral expectations, restitution, restrictions/exclusions, no 

contact directives, academic sanctions, removal from a class, residential 

disciplinary probation, university conduct probation, conduct suspension, 

expulsion, student organization recognition revocation, and degree revocation. 

Sanctions may be imposed individually or in combination.  

For employee respondents, the respondentĵs supervisory chain will be 

consulted when determining what disciplinary action is appropriate, consistent 

with university policy and any applicable collective bargaining agreement. 

Disciplinary action may include, but is not limited to: written reprimand, 

suspension with or without pay, or dismissal. More information about possible 

disciplinary sanctions is available from Employee and Labor Relations, other 

university policies, and in applicable collective bargaining agreements. 

The imposition of sanctions is designed to eliminate sexual misconduct and 

discrimination, prevent its recurrence, and remedy its effects, while supporting 

the universityĵs educational mission, and state and federal obligations.  

¢he university is committed to taking immediate steps to stop any 

inappropriate behavior and to remedy the effects of that behavior. In support 

of that commitment, supportive measures are sometimes necessary and 

appropriate to address safety concerns of the complainant, the respondent, or 

the broader university community; to preserve access to educational, research, 

and employment opportunities; to maintain the integrity of the investigative 

and/or resolution process; or to deter retaliation.  

Supportive measures are non-disciplinary, non-punitive individualized services 

that are designed and intended to restore or preserve equal access to the 

universityĵs educational programs or activities, including measures designed to 

protect the safety of all parties and the campus community, and/or the 

universityĵs educational environment, and/or to deter sexual harassment.  

The availability of supportive measures will be determined by the specific 

circumstances of each complaint and will be tailored to avoid unreasonably 

burdening any partyĵs access to their educational or employment 

opportunities. The university will consider a number of factors in determining 

which measures to take, including the needs of the party seeking supportive 

measures; the severity or pervasiveness of the alleged conduct; whether the 

party requesting supportive measures has been credibly negatively impacted;  
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any continuing effects on the party; whether the complainant and the 
respondent share the same residence hall, academic course(s), on-campus 
work location(s); and whether either party has received court protection from 
the other (e.g. protective orders). The university will work in good faith to 
implement the requirements of judicially-issued protective orders and similar 

orders, to the extent that doing so is within its authority.  

EOA is responsible for ensuring the implementation of supportive measures 
and coordinating the universityĵs response with the appropriate offices on 
campus. EOA, in consultation with the Director of Student Conduct and 
Community Standards (ķDirector, SCCSĸ) and/or the Associate Vice Provost/

Senior Director (ķAVP/SDĸ) of Employee and Labor Relations (ķELRĸ), as 
appropriate, has the discretion to impose and/or modify any supportive 
measures based on all available information and is available to meet with a 
complainant or respondent to address any concerns about the provision of 
supportive measures. Alleged violation of any supportive measures will be 

promptly addressed, with EOA investigating the alleged violations and 
referring its findings to the relevant office: SCCS (for any violations by 
students) or to ELR (for any violations by employees).  

Supportive measures are available to the complainant regardless of whether 
the complainant pursues an investigation. Supportive measures are also 

available to respondents to alleviate any negative impact of participating in 
the process. The university will provide the parties with reasonable supportive 
measures throughout the process and thereafter as determined to be 
necessary and reasonable. EOA will coordinate the implementation of 

supportive measures with other university offices as needed.  

Supportive measures for students may include, but are not limited to the 
following actions:  

a. Provide information on available campus and community-based advocacy 
support;  

b. Provide information on available psychological counseling and health 
services, including guidance in obtaining a sexual assault forensic 
examination;  

c. Facilitate changes to academic classes, such as adjustments to academic 
deadlines, course schedules, withdrawal from a class without penalty, and 

completing a course on-line, if appropriate and available;  

d. Facilitate changes to on-campus living situations, if appropriate;  

e. Facilitate changes to on-campus work arrangements, if appropriate;  

ŦΦ Coordinate temporary transportation/parking assistance or escort, if 

appropriate;  
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g. Issue a mutual no-contact directive to the parties or others involved in the 

matter, if appropriate and as determined on a case-by-case basis, 
prohibiting the parties or other involved individuals from having contact or 
communications with each other;  

h. Refer a party to resources to assist in obtaining a protective order;  

i. Refer a party to resources to assist with any financial aid, visa, or 
immigration concerns;  

ƧΦ At the discretion of EOA, any other reasonable supportive measure that 

does not interfere with either partyĵs access to education or unreasonably 

burden the other party.   

Supportive measures for employees may include, but are not limited to the 
following actions:  

a. Providing information about campus and community-based advocacy 
support and counseling and health services;  

b. Referring a party to resources to assist in obtaining a judicially-issued 
protective order;  

c. In consultation with ELR, as appropriate, working with the parties to limit 

unnecessary interactions;  

d. Other reasonable supportive measures that do not interfere with either 
partyĵs access to the workplace and/or educational program or activity or 
unreasonably burden the other party. 

 

 
The Office of Equal Opportunity and Access (EOA) 

330 Snell Hall, Corvallis, OR 97331  

541-737-3556  

equal.opportunity@oregonstate.edu 

EOA is responsible for overseeing compliance with civil rights and 

affirmative action laws, regulations, and policies. EOA serves as the 

University's Title IX and Americans with Disabilities Act/Section 504 

coordinating office.  

mailto:equal.opportunity@oregonstate.edu
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The Office of Equal Opportunity & Access (ķEOAĸ) is the university office 
charged with responding to all reported Title IX Complaints. EOA may consult 
with other university administrators as part of this Title IX Process. 

A complainant must complete and sign a formal Title IX Complaint for EOA to 
proceed with an informal resolution or formal investigation under this Title IX 

Process. In some instances, EOA may initiate an investigation of a Title IX 
Complaint where an impacted party has not submitted a Complaint. While 
EOA will respond to all Title IX Complaints, the submission of a Complaint 
does not always result in either an informal resolution or a formal 
investigation. 

The process for resolution begins when EOA is notified of a complaint. EOA 
will attempt to resolve all complaints as promptly as possible, consistent with 
the need to conduct objective and thorough fact-gathering. The Title IX 
Process designates reasonably prompt timeframes for the major stages of the 
investigation and resolution process, but the university may extend any 

timeframe in this Title IX Process for good cause.  

An extension may be required to ensure the integrity and thoroughness of the 
investigation; in response to the parties or witnesses being unavailable; or for 
other legitimate reasons, such as intervening breaks in the academic calendar, 
university finals periods, the complexity of the investigation, the volume of 

information, number of witnesses, length of the written record, and/or the 
severity and extent of the alleged misconduct.  

Investigations will proceed according to the timeframes in this Title IX Process 
to the extent possible during the summer and at other times when university 

classes are not in session. The university will work with the parties to balance 
the need for promptness and the preference for in-person meetings regarding 
the investigation. 

Timeframes for all phases of the investigation process, including disciplinary 
proceedings, and any related appeal process, apply equally to both 

complainants and respondents. While requests for delays in the investigative 
process by the parties may be considered, the university cannot unduly or 
unreasonably delay the prompt resolution of a complaint under this Title IX 
Process.  

Reasonable requests for delays by the parties will serve to extend the time for 

resolution of the reported incident. The university has the authority to 
determine whether an extension is required or warranted by the 
circumstances. The university will provide the parties with written notice of 
delays or time frame extensions and the reasons for the delay or time frame 
extension.  
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Phase One: Receipt of Report  

Upon receipt of a report, EOA:  

Á Responds to any immediate health or safety concerns raised by the report,  

Á Evaluates whether the reported conduct is within EOAĵs jurisdiction, and  

Á If so, reaches out to the Complainant1 to provide resources and offer 

assistance.  

Á If the reported conduct is not within EOAĵs jurisdiction, refers to other 
appropriate office or closes the reported matter. 

Phase Two: Intake and Assessment 

Á EOA conducts intake with Complainant to further assess if the report is 

within EOAĵs jurisdiction and advises Complainant of available resources, 
supportive measures, and options for resolution, if desired. Supportive 
Measures are available regardless of whether the complainant pursues an 
Informal Resolution or investigation.  

Á If the reported conduct is within EOAĵs jurisdiction and asserts information 

that, if true, would constitute a violation of the Title IX provisions of OSUĵs 
Sexual Misconduct and Discrimination Policy, EOA will provide the 
Complainant OSUĵs Title IX complaint form, invite the Complainant to fill 
out and submit the complaint form to EOA, and discuss the Title IX 
Investigation and Resolution Process with the Complainant. If the reported 

conduct does not fall under Title IX provisions of OSUĵs Sexual Misconduct 
and Discrimination Policy or if the Complainant does not wish to complete 
a Title IX complaint form, EOA will discuss other processes, options and 
resources that may be available to the Complainant.  

Á If Complainant submits a Title IX complaint form, EOA will consider 
requests from the Complainant for an Informal Resolution or an 
Investigation.  

Á If Informal Resolution is requested, EOA determines whether Informal 
Resolution is appropriate based on the specifics of the reported conduct. 

Informal Resolution is not an option when a student alleges Title IX sexual 
misconduct by an OSU employee.  

Á At times in order to protect the safety of the campus community, EOA may 
need to proceed with an investigation or other appropriate action absent a 
signed Title IX Complaint form from the Complainant, even if the 

Complainant specifically requests that the matter not be pursued (see 
Section I for more information). 

1 When the report is submitted by a third party, EOA will treat the reported impacted party as 
the Complainant. 
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Phase Three: Informal Resolution or Investigation Process 

Informal Resolution Process2 (Section J) 

1. EOA provides written notice to both parties of the Title IX complaint, the 
Title IX sexual misconduct alleged in the complaint, and about the Informal 
Resolution process.  

2. EOA will ask for the partiesĵ voluntary written consent to engage in the 
Informal Resolution process.  

3. EOA meets with Complainant to explore options for resolution.  

4. EOA meets with Respondent to explore options for resolution.  

5. If a mutually agreed resolution is reached, a written record of the 

resolution will be documented by EOA. OSU will consider the Informal 
Resolution to be the final outcome between the parties and the matter is 
then considered closed by EOA. No appeals of an Informal Resolution 
outcome are possible.  

6. If an agreement is not reached and EOA determines that further action is 

necessary, or if a party fails to comply with the terms of the Informal 
Resolution, the matter may be referred for an investigation or other 
appropriate action.  

7. At any time prior to reaching a mutual agreement, any party has the right 
to withdraw from the Informal Resolution process and to request a formal 

investigation. If either party withdraws from the Informal Resolution 
process or the process is otherwise terminated for any reason, any 
statements, disclosures, records, or other evidence gathered and/or 
created during the Informal Resolution process could later be used in a 

formal investigation. 

Investigation Process (Section K) 

1. Equity Associate meets with Complainant to review process, gather a 
complete statement from Complainant, and provide information on 
available resources and assistance.  

2. Equity Associate sends Respondent a Notice of Allegations (see section 
K.5. for full details of the Notice) and a request to meet.3 Complainant 
receives a Notice of Acknowledgment of allegations.  

2 The Informal Resolution process cannot be used when a student alleges Title IX sexual 
misconduct by an OSU employee. 

3 Respondent participation is not required; however, the investigation will continue with or 
without their participation. 
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3. Equity Associate meets with Respondent to review process and provide 

information on available resources and assistance, and offers an 
opportunity to submit a written statement.  

4. Equity Associate conducts an investigation by gathering relevant 
information, which includes reviewing documents and interviewing parties 

and witnesses.  

5. When the investigation is complete, Equity Associate prepares a Draft 
Investigation Report and Investigation Record and sends it to parties and 
their advisors, if any, for their review.  

6. Parties have ten (10) business days to review and respond to the Draft 

Investigation Report and Investigation Record (either party may request an 
extension of the timeline in writing for good cause). The partyĵs response 
may provide written comments or feedback to information within the Draft 
Investigation Report or Record, include additional information or follow up 
questions to be asked of the other party or witnesses, identify additional 

witnesses, and/or request that the Equity Associate collect other relevant 
information.  

7. Equity Associate considers any new information or requests in partiesĵ 
written responses, conducts further investigation as appropriate, and 
submits Final Investigation Report and Investigation Record to the 

appropriate decision-maker for adjudication. Generally, the Director of 
Student Conduct and Community Standards (SCCS Director), or their 
designee, will serve as the decision-maker for those matters involving a 
student respondent, and the Associate Vice Provost/Senior Director of 

Employee and Labor Relations (AVP/SD of ELR), or designee, will serve as 
the decision-maker for those matters involving an employee respondent. 

Phase Four: Live Administrative Hearing, for complaints that have been 
investigated (Section L.1) 

1. The SCCS Director, or designee (for students), or AVP/SD of ELR, or 

designee (for employees), serves as decision-maker.  

2. The decision-maker will issue a Notice of Administrative Hearing to the 
parties, generally within five (5) business days of receipt of the Final 
Investigation Report and Investigative Record from Equity Associate. The 
Hearing date will be at least ten (10) business days from the date the 

Notice of Hearing is issued.  

3. A live administrative hearing is conducted. The decision-maker will ask the 
Equity Associate questions, followed by the advisor of each party. The 
decision-maker will separately pose questions of the parties and witnesses.  
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The parties, through their advisor, will have the opportunity to pose 
relevant questions and follow-up questions of the other party and 
witnesses.  

4. At the conclusion of the administrative hearing process, the decision-
maker determines, by preponderance of evidence, whether there has been 

a violation of Policy and/or Code. Generally, the decision-maker will issue a 
written notice of decision simultaneously to both parties within twenty 
(20) business days after the conclusion of the administrative hearing. (See 
section L.2.a for a full list of what is included in the Notice of Decision).  

5. The determination of responsibility becomes final either on the date an 

appeal would no longer be considered, or, if an appeal is filed, on the date 
the parties are provided with the appeal written Notice of Determination. 

Phase Five: Appeal, for complaints that went through the Live 
Administrative Hearing process (Section L.3)  

1. Both parties have the right to appeal the decision-makerĵs notice of 

decision. Appeals must be submitted within five (5) business days after the 
Notice of Decision is issued. Appeals are to be filed electronically with the 
Director, SCCS, at sccs@oregonstate.edu for matters involving student 
respondents, or with the Title IX Coordinator at equal.opportunity@ 
oregonstate.edu for matters involving employee respondents. See section 

L.3.c for grounds for appeal.  

2. If an appeal is filed by either party, the appeal will be forwarded to the 
appropriate appellate decision-maker. The appellate decision-maker will be 
an impartial decision-maker trained in issues related to Title IX and not the 

same person as the decision-maker who reached the original 
determination.  

3. The appellate decision-maker will notify the non-appealing party of the 
appeal and provide the party an opportunity to review the appeal and 
submit any relevant information they want considered by the appellate 

decision-maker within five (5) business days from the date they receive 
notice of the appeal.  

4. The appellate decision-maker will issue the written Notice of Decision 
simultaneously to the parties, describing the result of the appeal and the 
rationale for the result. The determination(s) of the appellate decision-

maker serves as the final decision of the university on the matter and no 
additional appeals are available. 

mailto:sccs@oregonstate.edu
mailto:equal.opportunity@oregonstate.edu
mailto:equal.opportunity@oregonstate.edu
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EOA is the university office charged with investigating all reported violations 
of University Policy 05-001 Sexual Misconduct and Discrimination, and 
Section 4.4, Discriminatory Misconduct, of the Code of Student Conduct. EOA 
is responsible for responding to all complaints by students, employees, or third 
parties, or anyone prevented from participating in a university program, that 

are brought against students, employees, or third parties. EOA will respond to 
all verbal, written, and electronic complaints of conduct that may violate the 
Policy and/or Discriminatory Misconduct provisions under the Code. In some 
instances, EOA may initiate an investigation in the absence of a formal 
complaint. While EOA will respond to all verbal, written or electronic 

complaints providing notice regarding a concern, submission of a complaint 
does not always result in either an investigation or an informal resolution. 

The process for resolution begins when EOA is notified of a complaint. EOA 
will attempt to resolve all complaints as promptly as possible, consistent with 
the need to conduct sensitive and informed fact-gathering to ensure an 

equitable resolution. The Student Process designates reasonably prompt 
timeframes for the major stages of the investigation and resolution process, 
but the university may extend any timeframe in this Process for good cause. 
An extension may be required: to ensure the integrity and thoroughness of the 
investigation; to comply with a request by law enforcement; in response to the 

unavailability of the parties or witnesses; or for other legitimate reasons, such 
as intervening breaks in the academic calendar, university finals periods, the 
complexity of the investigation, the volume of information, number of 
witnesses, length of the written record, and/or the severity and extent of the 

alleged misconduct.  

Investigations will proceed according to the timeframes in this Student 
Process to the extent possible during the summer and at other times when 
classes at the university are not in session. EOA will work with the parties to 
balance the need for promptness and the preference for in-person meetings 

regarding the investigation. Timeframes for all phases of the investigation 
process, including disciplinary proceedings, and any related appeal process, 
apply equally to both the complainants and respondents. While requests for 
delays in the investigative process by the parties may be considered, the 
university cannot unduly or unreasonably delay the prompt resolution of a 

complaint under this Student Process. Reasonable requests for delays by the 
parties will serve to extend the time for resolution of the reported incident. 
The university has the authority to determine whether an extension is required 
or warranted by the circumstances. The university will keep the parties advised 
of the progress of the process. 

Although cooperation with law enforcement may require the university to 
suspend the fact-finding portion of a sexual misconduct and discrimination  
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investigation temporarily, the university will generally resume its investigation 
as soon as it is notified by the law enforcement agency that the agency has 
completed its evidence gathering process. The university generally will not 
wait for the conclusion of a criminal proceeding to begin its own investigation 
and, if needed, will take immediate steps to provide appropriate Supportive 

Measures for the parties. 

Phase One: Receipt of Report  

Upon receipt of a report, EOA:  

Á Responds to any immediate health or safety concerns raised by the report,  

Á Evaluates whether the reported conduct is within the scope of EOAĵs 

jurisdiction, and  

Á If so, reaches out to the Complainant1 to provide resources and offer 
assistance.  

Á If the reported conduct is not within EOAĵs jurisdiction, refers to other 
appropriate office or closes the reported matter. 

Phase Two: Intake and Assessment  

Á EOA conducts intake with Complainant to further assess if the report is 
within EOAĵs jurisdiction and advises Complainant of available resources, 
supportive measures, and options for resolution, if desired. Interim 
Measures are available regardless of whether the complainant pursues an 

informal resolution or investigation.  

Á If the reported conduct is within EOAĵs jurisdiction and asserts information 
that, if true, would constitute a violation of the Code of Student Conduct, 
EOA will assess if the allegation falls under federal Title IX regulations. If 

the reported conduct falls under Title IX, see the Title IX Process. If it does 
not, this process continues.  

Á EOA will consider requests from Complainant for an Informal Resolution, 
an Investigation, or no process from EOA.  

Á EOA determines whether Informal Resolution or Investigation is 

appropriate, or, whether a request for no process is an appropriate action 
and response.  

Á At times, in order to protect the safety of the campus community, EOA 
may need to proceed with an Investigation or other appropriate action 
even if Complainant specifically requests that the matter not be pursued 

(see Section H for more information). 

1 When the report is submitted by a third party, EOA will treat the reported impacted party as 
the Complainant. 
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Phase Three: Informal Resolution or Investigation Process 

Informal Resolution Process (Section K) 

1. Intake and Assessment Associate or Equity Associate meets with 
Complainant to explore options for resolution.  

2. If Complainantĵs request for Informal Resolution involves or impacts 

Respondent, EOA notifies the Respondent, assesses willingness of the 
Respondent to participate, and offers appropriate resources. EOA works 
with both parties toward mutually agreed resolution.  

3. EOA documents the Informal Resolution.  

4. Upon completion, the matter is considered closed and cannot be appealed 

or investigated.  

5. Complainant, Respondent, or Equity Associate may at any time, prior to 
closure of the matter, elect to withdraw from or terminate the Informal 
Resolution process. In this event, the Equity Associate would determine 
whether, absent a successful Informal Resolution, investigation is an option 

or otherwise necessary. 

Investigation Process (Section L) 

1. Equity Associate meets with Complainant to review process, gather a 
complete statement from Complainant, and provide information on 
available resources and assistance.  

2. Equity Associate sends Respondent a Notice of Allegations, including 
allegations, alleged Code violations, and a request to meet.2 Complainant 
receives a Notice of Acknowledgement of the alleged Code violations.  

3. Equity Associate meets with Respondent to review process and provide 

information on available resources and assistance, and offers an 
opportunity to submit a written statement.  

4. Equity Associate conducts an investigation by gathering relevant 
information, which includes reviewing documents and interviewing parties 
and witnesses.  

5. When the investigation is complete, Equity Associate prepares a Draft 
Investigation Report and Investigation Record and sends it to parties for 
their review.  

2 Respondent participation is not required; however, the investigation will continue with or 
without their participation. 










































































































































